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PRESIDENT’S REPORT 

Sinclair’s Corner 


Monday, November 7, 1983 was 
my first day in office. With the fine 
staff of girls working in our Local, 
plus the patience of the people wait¬ 
ing their turn to 
see me, every¬ 
thing worked out 
great. Then on 
Wednesday, 
November 9, 
Thursday, 
November 10 
and Friday, 
November 11, 
1983,1 was in To¬ 
ronto attending 
meetings with 
the Duplate Committee and also with 
the General Motors Intra Corpora¬ 
tion Council, going over dates to 
finalize proposals for the 1984 nego¬ 
tiations with GM. While I was in To¬ 
ronto, our 1st Vice-President, Or¬ 
ville Faught, replaced me. By the 
time you read this article, I hope to 
have a date confirmed for a meeting 
in answer to a letter I sent to Mr. 
Donald Hackworth, President of 
GM, pertaining to “B” Body pro¬ 
duction going to the United States. 

KERR INDUSTRIES 
We had a meeting with Kerr In¬ 


dustries, and even though the biggest 
part of them are on lay-off, the own¬ 
ers think things will start to get better 
by the first of 1984. I hope some of 
the things they have commitments 
on come true because it could mean a 
better Christmas for the members on 
lay-off now. 

DELTA FAUCET 

On Thursday afternoon, 
November 17, 1983, I visited with 
the Chairperson, Eveline Kennett, 
who took me for a tour of the plant, 
and I must say it is different from 
GM. Also, it’s not like Kerr In¬ 
dustries who have people on lay-off. 
They have hired some new people, 
and have them working a fair amount 
of overtime which I think is a good 
sign because they are building a good 
product. Delta stands behind their 
products — kitchen taps, bathroom 
taps and fixtures, etc. If everyone 
took a good look at the products 
stamped “Bowmanville” on the 
box, I don’t think you will find a bet¬ 
ter product for the money. 

On Monday, November 21,1983,1 
will be in Toronto to attend the On¬ 
tario Federation of Labour Con¬ 
ference which I will outline in my 
next article. 



ilfrsf Ra te 


By ORVILLE FAUGHT 
1st Vice-President 

Having done some research on 
how the General Motors new hires of 
today are receiving such a reduction 
in their wages, I thought it would be 
of interest to re¬ 
late to you some 
of the language 
that was nego¬ 
tiated in past 
Master and 
Local Agree¬ 
ments con¬ 
cerning this 
matter. 

1 95 8 AG¬ 
REEMENT — 
Newly hired men 
employees will be paid ten (10) 
cents per hour below the established 
rate of the job classification to 
which they are assigned. They will 
receive five (5) cents per hour in¬ 
crease on their 31st day of employ¬ 
ment. All employees will receive the 
established rate of their classification 
on the thirtieth (30th) day following 
the date of their initial increase or 
when they are performing the normal 
requirements of the job, whichever 
occurs first. 

1961 AGREEMENT — Same as 
1958 language. 

1964 AGREEMENT — Same as 
1958 language. 

1968 AGREEMENT — Same as 
1958 language. 

1970 AGREEMENT — Same as 
1958 language. 

1973 AGREEMENT — New em¬ 
ployees shall be hired at a rate of 
forty-five (45) cents below the rate of 
the job classification and shall re¬ 
ceive an automatic increase of 
twenty (20) cents at the expiration of 
thirty (30) days. Every employee 
who is retained by the Company 
shall receive an increase to the rate 
of the job classification at the expira¬ 
tion of ninety (90) days, (a) When 
such employee acquires six (6) 
months seniority he shall be eligible 
to receive a lump sum payment of 
twenty-five (25) cents per hour for 
the time worked during the first 
thirty (30) days, (b) fifteen (15) cents 


per hour for time worked during the 
balance of the first ninety (90) days, 
(c) In the event such employee meets 
the standard requirements for an 
average employee on the job on a 
date subsequent to the conclusion of 
the first thirty (30) days but during 
the balance of the ninety (90) day 
period, the employee will receive an 
additional ten (10) cents per hour for 
time worked on and after such date 
up to and including the last day 
worked in the ninety (90) day period. 
Payment of the above will be made in 
a regular cheque on the third payday 
following acquisition of six (6) 
months seniority. 

1976 AGREEMENT — Same as 
1973 agreement language. 

1979 AGREEMENT — New 
employees shall be hired at a rate of 
sixty (60) cents below the maximum 
base rate of the job classification and 
shall receive an automatic increase 
of twenty-five (25) cents at the 
expiration of thirty (30) days. Every 
employee who is retained by the 
Company in the job classification 
shall receive an increase to the 
maximum base rate for the job 
classification at the expiration of 
ninety (90) days or as soon as he or 
she can meet the standard require¬ 
ments of the job, whichever, occurs 
first. 

1982 AGREEMENT — New hires 
shall be hired at a rate equal to 
eighty-five (85) percent of the 
maximum base rate of the job classi¬ 
fication. Such employee shall re¬ 
ceive an automatic increase to (1) 
Ninety (90) percent of the maximum 
base rate of the job classification at 
the expiration of one hundred and 
eighty (180) days. (2) Ninety-five (95) 
percent of the maximum base rate of 
the job classification at the expira¬ 
tion of three hundred and sixty-five 
(365) days. (3) The maximum .base 
rate of the job classification at the 
expiration of five hundred and 
forty-five (545) days. 

“CONCLUSION” 

There is absolutely no doubt that 
we as a Union have gone backwards 



Executive Board Approves 
Larry Ladd as 

Assistant Local 222 Service Rep 


By BOB SPENCER 
Trustee & Executive 
Board Member 

President John Sinclair chaired a 
full Executive Board Meeting on 
Wednesday, November 9, 1983, 
when I introduced a motion that 
Larry Ladd be 
employed by 
Local 222 to as¬ 
sist A1 O’Don¬ 
nell as Assistant 
Service 
Representative. 
I felt that the 
majority of the 
Local 222 
membership en¬ 
dorsed Brother 
Ladd by giving 
him an overwhelming vote of con¬ 
fidence as Second Vice President. 

In addressing the Executive 
Board, I pointed out that Brother 
Ladd was quite capable of handling 
all aspects of the job. It was obvious 
to the Executive Board members 
that the membership had placed 
great confidence in Brother Ladd’s 
ability based on his past performance 
as a SUB Representative and the var¬ 
ious and numerous positions on the 
Bargaining and Benefits and Exec¬ 
utive Board and other committees 
that Brother Ladd has been elected 
to by the membership, over the 
years. 



in the area of new hires rate of pay 
and must therefore make certain that 
we correct this backward step in 
1984 contract negotiations. 

“POINTS OF INTEREST” 

At an Executive Board Meeting 

* which was held on Wednesday, 
November 9, 1983, a motion was 
made by Trustee Bob Spencer and 
seconded by Connie Lockhart that 
Larry Ladd be appointed to the posi¬ 
tion of Assistant Service Represent¬ 
ative to A1 O’Donnell who was 
recently appointed the Service Rep¬ 
resentative for Local 222. 

I spoke against the motion on the 
basis that the job pays in excess of 
$36,000 per year and that in no way 
should a small group of (11) people 
have a right to appoint another to a 
job of this nature without going to the 
membership by means of an election 
as all members of Local 222 (16,000) 
should have a right to stand nomi¬ 
nated for this high paying job. I 
further asked that a recorded vote be 
taken. The results of that vote are as 
follows: For the motion — Bob 
Spencer, Lloyd Clarke, Dave 
Broadbent, Connie Lockhart, Leo 
Kelly, Larry Ladd, and Carl Finlay. 
Against the motion were — Orville 
Faught, Ken Cobb, and Pat Mason. 
John Sinclair chaired that meeting 
and therefore did not have a vote. A 
chairman can only break a tie vote. 

STRIKE FUND 

At the Executive Board Meeting 
held on Wednesday, November 16, 
1983, it was reported that our strike 
fund now stands at $543,401,553.56. 

COST-OF-LIVING 
On Monday, December 5, 1983, 
you will receive an adjustment added 
to the cost-of-living allowance. At 
the time of writing, it is not known 
how much that adjustment will be. 

“CHRISTMAS HOLIDAYS” 

If you are a General Motors em¬ 
ployee, your last scheduled working 
day prior to Christmas will be Fri¬ 
day, December 23, 1983. You are 
scheduled to return on Tuesday, 
January 3, 1984. 


Although the opposition might ob- who voted in favour of the motion, 
ject as to how the job was filled, I I sincerely feel that Larry Ladd 
want to emphasize that no one on the was testing the total membership’s 
Executive Board questioned Brother satisfaction with his performance 
Ladd’s capability for the position of when he voluntarily resigned his full 
Service Representative and should time Union position as GM Unit 
these jobs be decided upon in any SUB Representative to run for the 
other manner, I am confident Larry Vice Presidency. After Larry was 
Ladd would be endorsed for this posi- endorsed by a heavy vote from the 
tion in the same way as the member- entire membership of Local 222, it is 
ship placed their X and voted for mine and a great many others con- 
Brother Ladd as their choice for sidered opinion that the membership 
Second Vice President. wanted Larry back to help service 

It should also be noted, a majority the membership in the position of 
of Executive Board members, 7 to 4, Service Representative, 
were in favour of my motion. Not 

one member uttered a derogatory IN CONCLUSION 

remark. In fact, the comments were I firmly believe that Brother Ladd 
positive including those made by has the experience and personality it 
Brother Orville Faught concerning requires when dealing with all of the 
Brother Larry Ladd’s capability as membership’s various problems, 
were those of Brothers Lloyd And I know his dedication and 
Clarke, Connie Lockhart, Leo Kel- sincerity will be a benefit to all of us 
ly, Dave Broadbent, and Carl Finlay in Local 222. 


Secretary • Treasurer 9 s 
Report 

By CARL FINLAY 


As I reported in the last edition of 
The Oshcfo’orker, that a motion was 
passed at the October Unit Meeting 
that I investigate the cost of picking 
up dental coverage for approxi¬ 
mately 200 widows. This has been 
done. 

At this time, we have 134 widows 
who require single coverage at 
$15.54x 134= $2,078.34. We have 64 
widows who require family coverage 
64 x $33.44= $2,140.16 for a total 
cost for a 1983 Plan 45 schedule of 
fees of $4,218.50. 

Plan 45 is equal to the Dental Plan 
negotiated for all GM employees. 

The costs of other health benefits, 
drugs, semi-private, vision, and 
hearing is an additional cost of 
$4,245.87 per month. So for a total 
cost of $8,464.39 these people will 
have full health coverage. 

I also reported that due to a resolu¬ 
tion passed at the last Constitutional 
Convention, our Union would be 
receiving rebates from our Inter¬ 
national Strike Fund. The first rebate 
was received in September 1983, and 
to this date we have received a total 
of $108,834.82. 

I stated some time ago that monies 
rebated to Local Unions should be 
returned to our membership by some 
means on a per capita basis. The 


amount that will be returned to the 
GM Unit will be sufficient to replace 
the $1.00 assessment now placed on 
its membership to cover the above 
Health and Dental Benefits. 

I have notified General Motors to 
cancel the $1.00 dues assessment ef¬ 
fective December 1, 1983. 
v I would like it very clearly under¬ 
stood that under no circumstances 
was it through political pressure, or 
any other reasons that the dues 
assessment has been lifted, but only 
due to the fact of the rebate from the 
International Strike Fund. 

The dues assessment on Duplate 
Unit workers has also been lifted as 
of December 1, 1983 and will be re¬ 
placed by monies refunded from th^ 
same source. 

The bottom line on the GM Unit 
Benefit Fund is that all these benefits 
should be picked up by the Company 
in this next set of negotiations. 

I have been given assurance from 
Brother Lloyd Clarke, Chairman of 
the Health Benefits that this will be 
high on his demands for the 1984 con¬ 
tract talks. 

I know I can speak for and on be¬ 
half of all the people who have bene¬ 
fited from your generous support in 
maintaining their health benefits 
over the past 15 years. 

A very warm thank you. 



Membership Meeting 

Local 222 
Retirees’ Chapter 

Monday, December 12,1983 
1:30 p.m. UAW Hall 
3 Attendance Prises 
Executive Meeting 
Retirees’Centre 
Tuesday, December 6,1983 
1:00 p.m. 
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GJHL Unit Plant Chairman’s Report 


By PHIL BENNETT 

THE WAY IT WAS 
ON SEPTEMBER 14, 1982 
— 7:00 A.M. 

TENTATIVE AGREEMENT 

At 3:00 a.m. in the Royal York 
Hotel on September 14, 1982, Gen¬ 
eral Motors tabled their final offer to 
the Union Master Bargaining 
Committee. 

The Master 
Union Bargain¬ 
ing Committee 
for 1982 Negotia¬ 
tions consisted 
of all the Chair¬ 
men and Presi¬ 
dents from the 
different GM 
locals, plus some 
District Commit¬ 
teemen, from 
some of the bigger Local Unions. On 
the Master Bargaining Committee 
from Oshawa were Ted Murphy as 
President, myself as Plant Chairman, 
District Committeeman Keith Post, 
Junior McMullan, John Caines and 
John Sinclair. I was in addition, the 
Chairman and chief union spokes¬ 
man, for the Master Bargaining 
Committee (elected by all of the local 
union delegates). 

Also representing the Inter¬ 
national Union, was the Canadian 
Director and Vice-President, Bob 
White, his two Administrative Assis¬ 
tants, Brothers Nickerson and Har¬ 
grove, Sam Gindin the UAW Re¬ 
search Director, and Pat Clancy, one 
of the Reps servicing the UAW-GM 
Chain. 

My reason for writing this type of 
article in our union paper is because 
of the article printed in the last edi¬ 
tion of The Oshaworker , by the 
newly elected President, John 
Sinclair. To say the least, I was utter¬ 
ly amazed and astounded at 
Sinclair's statements and I quote 
from his article, “I further intend to 
start things rolling in the ’84 Negotia¬ 
tions direction with the view in mind 
of correcting the ills of’82. Pensions, 
probationary rates, wages, benefits, 
trades, etc., will be high on my shop¬ 
ping list”, end of quote. As we are 
well aware, elections have just been 
completed for various positions in 
the local union including the office of 
President. During that election 
Sinclair ran his campaign on the 
above quote, only in a lot more de¬ 
tail, also re: his pamphlet “Points to 
Ponder”, and falsely accusing me of 
single-handedly selling out the mem¬ 
bership in the 1982 negotiations. The 
elections are now over. 

I have not written this type of an 
article in our union paper at any time 
previously, but because the new 
President continued his election 
campaign, after the conclusion of the 
election on the front page of our 
union paper, I am left with no choice 
but to respond to his remarks, not 
only for myself, but also to defend 
the integrity, the honesty, and sin¬ 
cerity of all of the Master Union Bar¬ 
gaining Committee, along with the 
Canadian Director Bob White and 
his staff who were all participants in 
the 1982 negotiations, representing 
approximately 32,000 UAW-GM 
workers. 

As we are all aware, the economic 


situation in 1982 was very, very 
poor, to say the least. In Oshawa 
alone there were over 2,000 members 
laid off. The A-Plant was operating 
on one shift only, not to mention the 
massive layoffs throughout the rest 
of the GM plants across the chain. 
Even after an agreement was reached 
between the Union and General 
Motors in September 1982, the com¬ 
pany announced that Effective Oc¬ 
tober 25, 1982, the truck plant would 
only be operating on one shift thereby 
throwing an additional 1,250 workers 
out of work. 

Prior to September 14, 1982, most 
of our members, including some of 
the “union bargainers” were of the 
opinion that a strike was inevitable 
and unavoidable. Now to go back to 
my opening remarks: The way it was 
on September 14, 1982, 7:00 a.m. 

TENTATIVE AGREEMENT. 

General Motors tabled their final 
offer to the Master Bargaining 
Committee at 3:00 a.m. and also told 
the Union Bargainers that we either 
accept their final offer the way it was, 
or at 12:01 September 15, 1982, the 
Union would be responsible for caus¬ 
ing approximately 32,000 workers 
and their families to go on strike. 

The company negotiators left the 
room and the Union Bargainers went 
over the final offer. New Hirees Rate: 
The offer contained 1.44 per hour 
less than the full rate for new hirees, 
the same as the U.S. Agreement with 
GM. It should be understood that the 
precedent was not set in 1982 
negotiations pertaining to the first 
reduction of pay rates for new hirees, 
by the Master Committee or myself. 
The first reduced rates for new hirees 
was negotiated years ago, long be¬ 
fore I became Plant Chairman. 


TURKEY DAY DELETED 
The offer contained the deletion of 
the Turkey day prior to Christmas; 
the same as the U.S. Agreement. 
The offer contained an immediate 25 
cents per hour increase upon ratifica¬ 
tion of the Agreement. This 25 cents 
was generated from the September 
COLA, but still had to be negotiated 
with the company, the same way it is 
every time the agreement expires. 
The U.S. Workers only received 23 
cents per hour and would not receive 
the 23 cents until 18 months later. The 
offer contained a running COLA in 
fact, and not frozen for 18 months like 
the U.S. COLA was negotiated. 
(NOTE) The U.S. workers would not 
receive any COLA increases for 18 
solid months, commencing from April 
of 1982. The offer contained a com¬ 
pletely total Canadian COLA index 
effective March of 1984, to protect 
our members from the future ravages 
of inflation. 

SUB PLAN 

The company offer provided an 
additional 15 million dollars into the 
SUB Fund. 

SEMI AUTOMATIC SUB 
For the first time in the history of 
the UAW the union was successful! 
in negotiating Semi-Automatic SUB. 
Once you establish a UIC rate you 
will receive your SUB semi-auto- 
matically every week, before you 
would receive UIC, like you receive 


your regular pay check if you were at 
work. Before the changeover of 1984 
this new semi-automatic SUB Plan 
will be into effect. Note — The U.S. 
Union did not negotiate the semi¬ 
automatic SUB. 

WAGES 

The offer contained a 28 cents per 
hour increase for all members com¬ 
mencing in March of 1984. NOTE 
the U.S. Union did not negotiate this 
28 cents for their members. At the 
end of the 1982 Agreement the Cana¬ 
dian UAW Worker will be paid 28 
cents per hour more than the U.S. 
worker, and the amount could be 
more if inflation takes off again in 
Canada, because of the total Cana¬ 
dian COLA after March of 1984. 

PPH PROGRAM 

The offer included the retention of 
the 6 PPH days left over from the 
1979 agreement, which in monetary 
terms meant approximately $600 in 
the Canadian Workers pockets. The 
Union in the U.S. gave up those 
same PPH days from the 1979 
agreement. 

PENSIONS 

The offer contained two (2) $300. 
increases for all retirees over the life 
of the agreement, for a total of $600. 
Note: The U.S. Retirees will not re¬ 
ceive one cent of this $600. that the 
Canadian retirees will receive. 

Also the company still had a 
numerous amount of takeaways still 
on the table in the areas of all the 
benefits. The Union told the com¬ 
pany emphatically before they left 
the room, that we were not going to 
allow them to gut any of the benefit 
programs, similar to what had been 
agreed to in the U.S. 

At approximately 7:00 a.m. Sep¬ 
tember 14, 1982, a motion was made 
and duly seconded by members of 
the Master Union Bargaining Com¬ 
mittee, that the Committee call the 
company back into the room and tell 
them the bargaining committee was 
accepting the company’s final offer, 
and also that the Committee recom¬ 
mend the offer to the membership for 
ratification. As Chairman of the Bar¬ 
gaining Committee, I asked the 
Committee quote “All in favour of 
accepting the company’s offer and 
recommending the offer for ratifica¬ 
tion to the membership, raise your 
right hand” Every member of the 
Bargaining Committee raised their 
right hand in favour of the motion, 
“Including Brother John Sinclair”. 
As Chairman, I then declared the 
vote was carried unanimously. Now, 
all of a sudden Brother Sinclair talks 
and writes about the ills of ’82. Why 
didn’t he talk about his so-called ills 
of ’82 at 7:00 a.m. on September 14, 
1982, instead of voting in favour of 
the agreement like he did??? 

RATIFICATION MEETING 
SEPTEMBER 20, 1982 

At the ratification meeting held in 
the Civic Auditorium on September 
20, 1982, with approximately 7,000 
members present, and also in the 
present of the Canadian Director, 
Bob White, his assistant Buzz Har¬ 
grove, President Ted Murphy, Dis¬ 
trict Committeemen, Tom Hoar, 
Bing Campney, Jack Whalen, John 


Phalen, Junior McMullan, Doug 
Reynolds, John Caines, Jim McGee, 
Burt Busker and John Sinclair, I out¬ 
lined the Agreement that we were all 
unanimous in recommending to the 
membership. As a matter of fact I 
went through the brochure meticu¬ 
lously along with the membership 
and, I dwelt on the takeaways in the 
agreement. I did this, because I did 
not want to be accused by anyone tell¬ 
ing me after the ratification was over 
that I didn’t tell it the way it was. 

At no time did John Sinclair or for 
that matter, anyone from the Shop 
Committee oppose anything in the 
agreement. Now the newly elected 
President John Sinclair says he is 
going to correct the ills of the ’82 col¬ 
lective agreement. Pure baloney to 
say the least—who do you think you 
are kidding? 

I now ask you Brother Sinclair 
“How can you all of a sudden be so 
critical of the 1982 Agreement, when 
you voted in favour of the Agree¬ 
ment in its entirety, in front of the 
Master Bargaining Committee in To¬ 
ronto??? As well, you sat up on the 
platform in the Civic auditorium 
along with Bob White, Ted Murphy, 
myself, and the Shop Committee and 
you never opened your mouth in op¬ 
position to the 1982 Agreement. 

My motto and my belief is: A per¬ 
son is only as good as their word. 
You certainly confuse me about your 
motto. I challenge Brother Sinclair to 
deny the fact in front of the entire 
Master Bargaining Committee and in 
the presence of the Canadian Director 
Bob White, Brothers Nickerson, Har¬ 
grove, and myself, that he voted in 
favour of the 1982 agreement as I 
have stated above, as did every other 
member of the Master Committee. 

Brother Sinclair ran his campaign 
using the word stability and also said 
quote “Are you looking for a person, 
who will tell it as it is, and give you a 
straight answer when you visit the 
Union Hall???’’ end of quote. I ask 
you the membership to be the judge. I 
also suggest that the newly elected 
President for seven (7) months take a 
good 16ok in the mirror. I agree with 
the fact that the 1982 agreement Was 
not one of the best agreements ever 
negotiated, but Sinclair NOW wants 
to talk about the ills of ’82. All I can 
say is, if there are ills of’82, Brother 
Sinclair was part of negotiating then 
as was every member of the Master. 
Bargaining Committee. I also say to 
the new President: Let us get on with 
the job that you were elected to do by 
the membership, and forget about 
your election in 7 months time. 
That’s the way it was on September 
14, 1982, 7:00 a.m. Tentative Agree¬ 
ment. 

THE PRESIDENT’S FUNCTION 

In a future edition of The 
Oshaworker I will outline the func¬ 
tion of the President’s office in Local 
222 as it pertains to General Motors, 
and the Collective Agreement with 
General Motors, versus the office of 
Plant Chairman and the Collective 
Agreement with General Motors. I 
think it is time the membership knew 
the facts as they are. 

NEGOTIATIONS 1984 

On November 9, 10, 11th, past we 
had a Canadian UAW-GM Intra- 
Corporation Council meeting in To¬ 


ronto. As Chairman of that council, I 
am an automatic member of Execu¬ 
tive of the Council. I recommended 
to the Council that we finalize the 
Benefit demands, etc., as a Master 
Committee on January 9, 10, 11, of 
1984. I also recommended to the 
Council that the Master Negotiating 
Committee, commence drafting up 
the Master Demands for the 1984 
Negotiations, commencing January 
16th, 17th, 18th, 19th & 20th, 1984. 
My recommendations were passed 
unanimously by the Council. 

CHAIRMEN AND PRESIDENTS 

TO MEET WITH GENERAL 
MOTORS 

At our last Council meeting, there 
was a motion moved and carried to 
approach the company at a meeting 
with the Chairmen and Presidents to 
attempt to get the company to pay 
our members the Turkey day before 
Christmas of ’83, because of the pro¬ 
fits that the company are now 
making. 

I also moved a motion under the 
Oshawa plant chairman’s report to 
approach the company and attempt 
to get the company to pay all new 
hirees the full rate of pay immediate¬ 
ly when they are hired, because the 
company are making good profits 
now. The motion passed unanimous¬ 
ly. Brother Sinclair wasn’t even at 
the meeting that day. There were a 
substantial amount of other prob¬ 
lems raised at the Council meeting, 
including problems with PAA that 
will be raised with the company 
when the Chairmen and Presidents 
meet. A tentative date for this meet¬ 
ing is November 30th at the Royal 
York Hotel. Let us hope we can be 
successful on this date. 

B-CAR 

There have been many meetings 
held between the company and the 
union over trying to preserve the 
“B” Car in Oshawa. Past President 
Ted Murphy and myself were in at¬ 
tendance at a meeting with President 
of General Motors Don Hackworth, 
Vice-President Grant Warner, Per¬ 
sonnel Director Rod Andrew on 
Tuesday, September 6, 1984. Ted 
and I both asked the company if 
there was any possible way that the 
company would change their plans 
and leave the B-Car in Oshawa. Pres¬ 
ident Hackworth said as far as he 
knew the decision to move the B-Car 
was final. I reminded Hackworth 
that the decision to move the B-Car 
out of Oshawa was already reversed 
once. I also reminded the company 
how many more of our members 
would have been laid off if it had not 
been for the B-Car, during the very 
depressed economy of 1981 and 
1982. 

On November 15, 1983, I tele¬ 
phoned President Hackworth, ^and 
again I asked him if it was possible 
that the B-Car could remain in 
Oshawa after the model year. Again 
his reply was (not to his knowledge). 
I intend to pursue this issue, right 
down to the wire, as I have done on 
many occasions, since the an¬ 
nouncement was first made about the 
B-Car leaving Oshawa. 

NOTE — I appologize for the 
length of this article. I have always 
told it the way it is, and I do not intend 
to change now. 



Attention retirees 


Local 222 Retirees 

In order to improve the pensions of our long term retirees, the Retirees’ Chapter is starting an 
investigation to establish the needs of these retirees. 


Christmas Dance 

This can only be done by receiving the information from the individual concerned. Anyone inter¬ 
ested in offering their opinion, please write to: 


Friday , December 16th, 1983 

“Pensions” 


UAW Hall 

Retirees’ Chapter, 

Local 222, UAW, 


44 Bond St. £., Oshawa 

44 Bond St. E., 

Oshawa, Ont. L1G1B1 


8:00p.m. to? 

A meeting will be convened on this matter at a later date. We will then be able to advise the GM 


$5.00 Per Person 

Negotiating Committee of our needs for more in 1984. 


20 Free Draws for Hams and Turkeys 

Nip Tucker, 


Maximum of 2 Tickets Per Member 

President, 

Local 222 Retirees’ Chapter. 


Limited Number of Tickets Available 

Retiree card must be shown at door 
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BoddPGunClub 


By ROY FLEMING 


I was at the Royal Winter Fair in 
Toronto again this year. Everything 
was bigger than ever. The exhibits 
that caught my eye were the Rabbits. 
There was all different sizes of these 
animals. The “Flemish Giants” are 
really big. They are every colour you 
can think of but not green. 

There were many varieties of 
ducks. There is no way I can remem¬ 
ber them all. One kind does stick in 
my mind — the Indian Runner. This 
duck seemed to be so different. It 
stood so erect and had such a slight 
body — so streamlined. 

The food was better than I ever 
remember. Certainly better than at 
most fairs. I was very interested in 
the soya bean booth and its many 
by-products. I found out that the pro¬ 
tein value of soya beans compared 
with white beans or other types of 
beans was about three times greater. 
This is a good thing to remember 
when packing in the dry food at 
camp. These soya beans can be 
roasted like peanuts, boiled and/or 
cooked with most meats. Soya beans 
can be a complete substitute for meat 
in preparing a meal. 

The first Wednesday of every 
month is the general membership 
meeting of your Union Rod and Gun 
Club. The December meeting will be 
the election of your 1984 Executive. 
These executive positions are very 
important tasks. There is no money 
paid, but you do get lots of abuse and 
lots of worthy work in conservation. 
Plan to attend and stand for a posi¬ 
tion. 

This is and has been hunting sea¬ 
son — as you probably already 
know. The deer hunters in our local 
areas report better success than usu¬ 
al. The deer were in excellent condi¬ 
tion. Probably they have been feed- 


By AL O’DONNELL 

I attended a conference in Kitch¬ 
ener recently, along with SUB Rep¬ 
resentative Connie Lockhart. We 
discussed the many problems as¬ 
sociated with 
Unemployment 
Insurance 
among the vari- 
o u s Local 
Unions. Brother 
Lockhart and I 
raised the point 
of overpayments 
due to the fact an 
employee 
receiving a 
grievance 
adjustment after returning to work 
and being required to pay back the 
Gross amount rather than the Net. 
Technically, if you received a UI 
Benefit because you incorrectly re¬ 
ported your earnings, it is fraud. If 
you can get out of it by simply paying 
it back then you better do it, and 
answer any letters requesting pay¬ 
back of an overpayment imme¬ 
diately. People who received grie¬ 
vance adjustments after they had re¬ 
ceived UI Benefits for the same 
period of time are not guilty of fraud 
at all, and requiring them to pay back 
before tax money to the Unemploy¬ 
ment Insurance Commission rather 
than what they actually received, did 
not make sense to me. After I raised 
the question I was given to under¬ 
stand by a Mr. Webster of the UIC 
that the system would be corrected 
in the new year and a more equitable 
system would be used. 

NEW RATES 

In 1984, the maximum UI rate will 
be $225 per week up from $231. If 
you work twenty (20) weeks in 1984 
and are laid off, and start a new UIC 
claim, then your rate would be $255. 
If you work eighteen (18) weeks for 
example and are laid off, then your 


ing in the large com fields. One 
hunter told me that he saw seven 
bucks that a nearby hunting gang had 
bagged. The hunters that were in the 
Bancroft area reported poor hunting 
— too many wolves. 

The moose hunters also said it was 
poor hunting. Same story — too 
many wolves. Also there is local 
poaching of moose. There are lots of 
illegal moose for sale. Personally, I 
think that the Department is going to 
“Kill the Golden Goose in Moose 
Hunting”. If moose hunters don’t 
soon start getting value for their dol¬ 
lar they will stop hunting moose — 
no revenue from licences. Wolves 
must be controlled. They can be con¬ 
trolled by bounty hunting or other 
ways. Something has to be done 
soon. 

Another type of hunter is the duck 
hunter. However, I think this sport is 
a thing of the past. The few times that 
I have fished in Lake Ontario and the 
other local lakes has never given me 
the occasion to see lots of ducks. 
There are many reasons for the de¬ 
crease in duck population. The 
winter feeding grounds in USA 
(especially Florida) are being 
drained. The large swamps are being 
drained for many reasons — like 
housing, farming and recreation. 
Also, the local breeding grounds in 
our own areas are being drained. 
And the many racoons that are 
around here just love to eat duck and 
geese eggs. All in all, ducks are hav¬ 
ing a terrible time trying to survive. 

Pickerel fishermen report the 
poorest fall fishing they can ever re¬ 
member. There were a couple of hot 
spots—one at Lake Scugog from the 
dock at Port Perry and the other one 
at the Caeserea dock. It was reported 
to be very poor fishing at the dams on 


rate would be $231 plus 18/20ths of 
the $24 increase. In other words, to 

get the full $255 you must have 
worked the full twenty (20) weeks in 
1984 at the time of layoff. 

FILING ON TIME 

If you do not file your UIC appli¬ 
cation immediately when laid off, 
then you are going to be in trouble. 
Whether we like all the rules and 
regulations imposed by the UIC is 
immaterial. The fact is, it is law, and 
until we are able to change those 
laws, and laws like those that do not 
allow working people to take their 
accumulated pensions from one 
employer to another for example, 
then we have no choice but to abide 
by them. If you do not apply in time 
then you are into a situation where 
you must justify and give good 
reason for each and every day you 
were late. We have an appeal proce¬ 
dure if your claim is denied and I 
have been to two appeals, one with 
SUB Rep Connie Lockhart and the 
other with Larry Ladd, Service Rep, 
since coming on the job, and both 
have been in our favour, but we 
pleaded those cases on their individ¬ 
ual merits and I have no doubt that 
others in the future may not be in our 
favour. The bottom line is — file on 
time, and if you do not receive cards 
or some type of correspondence in 
two weeks, then check up on the 
claim by telephone or visiting the UI 
Office. 

WORKERS’ COMPENSATION 

I have had many calls in regards to 
Workers’ Compensation. I believe it 
is safe to say two hundred enquiries 
in the time I have been on the job. 
Those of you who have been delayed 
with your Unemployment Insurance 
claim may find it hard to believe, but 
the Workers’ Compensation Board 
is worse to deal with, or so I have 
discovered. First of all, it is almost 


the Trent. This may be true, or some 
smart fishermen may just be saying 
this to fool the rest of us. 

As winter approaches, and the 
fishing season is still open you can 
still try your luck if you can brave the 
weather. The weather can sure be 
cold while you are standing beside 
the lake, or stream. There is always 
good Rainbow in the Cobourg-Col- 
bome area around this time of year. 

The trustees keep telling me to re¬ 
mind you. Get those fish entries mail¬ 
ed to Box 483, Oshawa. The fiscal 
year is fast coming to an end. (Have 
you done your Christmas Shop¬ 
ping?) There are lots of entry forms 
around. 

The Durham Field Naturalists of 
Oshawa have many interesting sight¬ 
ings of migrating birds. Some of 
these birds may be strangers to you. 
For instance, do you know what a 
Great Egert looks like? You can find 
this creature at the Cranberry Marsh 
in Whitby. How about looking for a 
Hudsonian Godwit at the Second 
Marsh? Or, why not try and find the 
Stilt Sandpiper at Frenchman’s Bay? 

You may wonder to yourself why 
on earth I walk along the Oshawa 
Creek Valley so early in the morn¬ 
ings. Well, I do love the outdoors and 
I sure enjoy seeing all these different 
birds. Also, it always amuses me 
when my best friend — my Labrador 
dog — tries to climb a willow tree to 
get at that hidden raccoon. Believe 
me there are lots of raccoons around. 

Well, see you at the elections — 
first Wednesday in December. 
That’s December 7, 1983. 

PLEASE don’t forget those 
fishing entries. 

Also, remember there is target 
shooting indoors at Newcastle. 


inevitable that they do not have your 
file and have to search for it. This 
requires forty-eight hours minimum. 
One of my “down home” friends 
tells me he could drive to New 
Brunswick and back and back again 
in less time than it takes to find a file 
in the same building at the Workers’ 
Compensation Board. 

Nevertheless, I have been able to 
resolve a number of problems so that 
an injured worker receives the 
money they are entitled to. I refuse 
to name names or settlement 
amounts. It may be good politics, but 
all Workers’ Compensation cases 
are confidential and I am not doing 
my job if I am shooting off my mouth 
about a fellow worker’s problem. 

REPORT THE ACCIDENT 

If you are injured in the Plant, and 
this does not mean it is a sudden and 
dramatic injury, but may be a gradual 
occurrence due to your work, then 
report to the First Aid. Insist on filing 
an accident report. If you have not 
signed anything at First Aid or the 
Plant Hospital then you have not 
filed an accident report. In looking 
over some past cases the plant 
nurses have been known to make 
their own comments based on what 
you say or they allege you have said. 
Be careful you do not prejudice 
yourself. As soon as possible you 
should visit your own doctor, and 
have him send a report to the Work¬ 
ers’ Compensation Board. Another 
thing you can do if injured in General 
Motors, is to call 644-5137 from an 
outside line and ask them if they have 
a record of your accident and are 
sending a report with a record of 
your lost earnings to the Board. If 
you do this, it is half the battle. The 
rest depends on your doctor’s evi¬ 
dence. If you feel there is going to be 
a delay, then call the UAW Hall and 
ask for myself or Larry Ladd who is 
also working with me to resolve UI 


Zone 28 
Alternate Committeeman 

As a result of an unfortunate acci¬ 
dent in the plant, I have been off 
work {since August 10. 

For three months doctors tried 
various methods to rectify my back 
problems. On November 1st they 
operated to repair the bottom 2 discs 
and only time will tell if it was a suc¬ 
cess. 

I would like to express my sincere 
appreciation to everyone that ex¬ 
pressed their concern through visits, 
cards, etc. 

The recent executive elections 
was the only time I have missed vot¬ 
ing because of my confinement in the 
hospital since becoming a member of 
Local 222 in 1956. Our newly elected 
president, John Sinclair, took time 
out of his busy schedule on the day of 
his victory to visit me in the hospital 
which was greatly appreciated. 

One of the things that I am going to 
pursue is that a procedure be set up 

so as a member who is going into the 
hospital or who may be confined in 
the hospital have their democratic 


and WCB problems. Very often the 
line is busy because we are either on 
the phone or we are seeing some¬ 
body who has personally come to the 
Union Hall. These people have given 
up their time to come to the Hall, 
paid parking meters, etc., and also 
have every right to assistance. I 
think everyone understands this. 

W.C. RATES 

The Workers’ Compensation 
Board, once they agree to pay your 
claim will take your record of earn¬ 
ings for the four weeks prior to the 
accident, and multiply by 75 percent 
to establish your rate of pay. There is 
a maximum amount. If in those four 
weeks you were sick or laid off or 
absent for any other reason then your 
average will be lower. We can then 
ask, if it is to your advantage, to take 
the earnings in the 52 weeks prior to 
the accident. Sometimes this system 
is unfair, in that if you are laid off you 
may have received UI and SUB. Yet 
these earnings are not used. If you 
are sick these earnings are not used. I 
have appealed two situations like 
this, but again, the Workers’ Com¬ 
pensation Act is law and the law 
must be changed if it is unfair. 

WORKERS’ COMPENSATION 

HEARINGS 

If an injured worker is denied 
benefits then we have the right to 
appeal the decision. The first step is 
to have the case heard in Toronto 
before an Adjudicator. I have re¬ 
quested a number of hearings, and 
there are others pending that were 
requested by Harry Irwin, Ted 
O’Connor or Leo Kelly. For exam¬ 
ple, one is to be heard November 
23rd, another on the 28th and 
another in early January of 1984. 

CHANGE THE LAW — THE NDP 

Personally, I have worked to elect 
New Democratic Party candidates 
for a number of years. I happen to 


right to vote in the UAW election. 

Thank you once again for your 
concern. Hope to see you soon. 

Bits and 
Pieces 

By LEO KELLY 

Skilled Trades Committeeman 

Being my first article since return¬ 
ing to the plant, I feel there are some 
people I should be thanking for help¬ 
ing me while I was doing the Service 
Representative’s 
job. A special 
thank you should 
go to the girls at 
the Union Hall, 
for without their 
help the job 
would have been 
twice as hard. To 
ourcontactatthe 
UIC office, had it 
not been for her, 
instead of being 
the “frustration Commission”, it 
would have been “Mission Impos¬ 
sible.’’There are many more people 
who helped, and to you all, I say 
“thank you.” 

To you the membership, I deeply 
appreciate your patience when it 
came to solving your problems,* 
whether it was Workers’ Compen¬ 
sation or Unemployment Insurance. 
The experience gained will never be 
lost and can only help me in future 
Union activities. 

^Having been away for seven 
months, there have been quite a few 
changes made in the plant. Although 
the Company makes physical 
changes, they still seem to be drag¬ 
ging their feet when it comes to solv¬ 
ing the problems on the work floor. 
I’ve only been back one week and 
the same problems that existed be¬ 
fore I left, still seem to be prevalent. 
The Company makes all kinds on¬ 
premises, but follow through on very 
few or become extremely slow. I 
hope to correct these problems the 
Tradesmen are having now that I’m 
back. 

In closing, I know I speak for all 
the Tradesmen in the plant in wishing 
Brother McMullan a speedy 
recovery. 


think they best represent the in¬ 
terests of working people, of which I 
am one. Liberals and Conservatives 
are tied to employers’ groupsVnd big 
business interests. You may say 
what has this got to do with UI and 
Worker’s Compensation, but it has 
everything to do with it. If ordinary 
working people never took sides in 
elections over the past years, we 
would still be working in sweat 
shops, ten and eleven year old kids 
would still be working in mine shafts, 
there would be no health coverage, 
no pensions, no health and safety 
acts, etc. I am convinced of it. If 
some laws are more favourable to 
working people than they were fifty 
years ago, it is only because elected 
officials who thought everything 
should be in favour of big business 
were defeated or the threat of being 
defeated caused them to take more 
enlightened positions. 

To all the members of Locpl 222, 
and your families, Merry Christmas 
and Happy New Year. 


Service Representative Column 



Notice off Election 

for 

Oshawa and District Labour Council 
General Motors Unit 

Fifteen (15) Council Delegates to be Elected 

and 

Fifteen (15) Alternate Council Delegates 
to be Elected 

Nominations from the floor of the GM Unit Meeting, 
Thursday, December 15,1983, at the UAW Hail, 44 Bond 
Street East, Oshawa, Ontario. 

Voting to take place following the adjournment of the 
GM Unit Meeting, Thursday, December 15,1983, until 
Friday, December 16,1983. 

Voting by Union Card only. 

Harold Mutton & Ai Webb, Co-Chairmen, 
Local 222, UAW, Election Committee. 


Zone 28 Confinement Report 

By BILL LAWSON 











4 OSHAWORKER / DECEMBER 1, 1983 


A Personal Message 


By HARRY IRWIN 

I would like to take the opportun¬ 
ity to thank the membership for the 
tremendous support they have given 
me over the years. It has been my 
pleasure to serve 
you, in the many 
positions that 
you elected me 
to. I feel it is my 
duty to you the 
membership to 
clear up some 
disturbing facts 
which came to 
my attention dur¬ 
ing the most re¬ 
cent election. In 
the campaign there were a lot of un¬ 
truths and half truths circulated in 
the plant. 

A PERSONAL MESSAGE 

I want to set the record straight 
once and for all. The Democrats are 
always beating their gums about me 
having 34 years seniority. They fail 
to mention that in 1982 negotiations 
our Caucus negotiated paragraph 55 
in our Master Agreement to extend 
the age a person can work in General 
Motors. 

Under the Democrats regime 
paragraph 55, on page 41 of our Mas¬ 
ter Agreement stated a person had to 
retire at age 68 but we extended this so 
everyone can work until they are 70 
years old. 

Since I am only 52 years old I have 
the right to work for another 18 
years, and intend to do so if you 
people will help keep me elected. 

Sincerely, 
Harry Irwin. 
P.S. — The Democrats are trying to 
say I was to blame for losing every¬ 
thing in 1982 negotiations. This is a 
pile of crap because I managed to 
keep our 3 percent increase when I 
was Chairman in 1979 “it” was PHIL 
BENNETT who gave everything up 
in 1982. 

DURING THE 
1982 NEGOTIATIONS 

As 2nd Vice President, I acted as 
President while President Murphy 
was in negotiations. John Sinclair 
was District Committeeman for Dis¬ 
trict 2 and was a member of the 
Oshawa Local 222 Master Nego¬ 
tiations Committee. This Master 
Negotiations Committee along with 
John Sinclair negotiated exactly 


what he put in his pamphlet and I 
quote him. “The following cal¬ 
culation reproduced here will show 
the actual losses sustained by a new 
hire in the “B” Plant due to lay-offs. 
New Hire: 6 months at 85 percent = 
$8.19 per hour= net loss^$57.60 per 
weekx 5 weeks lay-off. 6 months at 
90 percent^ $8.68 per hour= net loss 
$38.00 per weekx 12 weeks lay-off. 
He therefore loses $744 spent attain¬ 
ing credit towards his full rate due to 
lay-offs. His SUB credits only ac¬ 
cumulate at the rate of X U per week. 
So with only 12 to 14 SUB credits, he 
will be lucky to receive 6 weeks SUB 
(reduced because of less earnings) 
for a loss of $233.38 plus 6 weeks 
without SUB for another loss of 
$600. minimum. This translates into 
a loss of $1,577.38 for a new “B” 
Plant hire.” I won’t vouch for his 
figures but I will say that he was a 
member of the Master Committee 
and sat in front of7,500 people at the 
Civic Auditorium and recommended 
this to you the membership and 
never said a word in opposition. He 
agreed with it and the new hires must 
remember that. 

Before closing I would also like to 
mention a pamphlet supposedly 
distributed by me. 


By JIM NIMIGON 

I would like to start off by thanking 
everyone that took the time to vote 
on October 25th and a very special 
thanks to those who saw fit to sup¬ 
port myself. Al- 
though un¬ 
successful in my 
personal bid, I 
will continue to 
persue my belief 
in the Union of 
youth and ex¬ 
perience. 

INTRA¬ 
CORPORATE 
COUNCIL 

I attended the Council meeting 
held in Toronto on November 10th 
and 11th to discuss any proposed 
changes for the upcoming “84” 
negotiations. We will again meet on 
January 9th and 10th to finalize our 
proposals. So, if anyone has a de- 


This pamphlet was not put in the 
plant by me or by any autoworker 
member. Any pamphlet that I have 
ever put in the plant I have signed 
and will continue to sign. 

This pamphlet was circulated by 
my opposition members to fool our 
membership. If the individuals that 
printed and distributed this pamphlet 
have to resort to this type of action to 
win an election their credibility and 
integrity to this great Union and 
membership leaves a lot to be 
desired. 

Another point to remember, my 
opposition campaigned on the idea 
that you needed a watch dog on the 
Executive Board. Just remember 
that when the autoworkers took con¬ 
trol in 1978 the finances were 
approximately $360,000. Today 
these figures have grown to aproxi- 
mately 1 million 800,000 and the in¬ 
terest should put this to over 2 mil¬ 
lion by the new year. This 
accomplishment which we are very 
proud of was achieved through hard 
work, serving the membership and 
dedication. 

Again before closing I would like 
to thank everyone that voted in the 
election and it has been my pleasure 
to serve this membership of ours. 


mand they would like to propose, 
contact Don Bain or myself. 

London reported they now have 6 
apprentices working with another 2 
on lay-off, Windsor Trans, has 100 
apprentices, Windsor Trim has 5, 
and in St. Catharines there is a total 
of 203. 

In Oshawa, we have 66 Electri¬ 
cians, 49 Machine Repair, 22 Mill¬ 
wrights, 17 Pipefitters, 11 Welders, 
70 Tool and Die, 4 Draftsmen, and 2 
Patternmaker apprentices. 

There were a total of 74 new ap¬ 
prentices taken in Oshawa in “83” 
and a reminder to these new fellows, 
if you want to be considered for extra 
hours for previous experience, 
(Paragraph 132, Master Agreement) 
turn your qualifications and/or work 
record from your former employer to 
Dennis Meloche in the South Main 
Office and we will review these early 
in the new year. 

If you have any problems: Don 
Bain — 3088, Jim Nimigon — 7573. 



Apprentice Report 




Election Committee 
Report 


By AL WEBB & HAROLD MUTTON 
Co-Chairmen, Election Committee 
Local 222 UAW 



On October 20,1983 at the GM Unit Meeting, we held 
an election for delegates to the Ontario Federation of 
Labour Convention to be held in Toronto from Mon¬ 
day, November 21,1983 until Thursday, November 24, 
1983. We also held elections for Duplate and the ba¬ 
lance of the Local at their plants. 

Elected at the GM Unit meeting were: Pat Thrasher, 
Cal Pettit, Gene Bergeron, Moe Bryan, Bill Cassells, 
Len Fudge, Glenn Bell, Dolly Crabb, Lawrence Kelly, 
Jim Conboy, Brian Marlow, Jeff Lott, Tom Kennedy, 
Bruce MacKenzie and Doug McGarvey. Elected at 
Duplate were John Johnston and Cliff MacPherson. 
Elected for the balance of the Local was Brian Parry 
from Cliff Mills Motors Ltd. 

On Octboer 25, 1983, we held an election for four (4) 
Executive positions for the Local, and four (4) Benefit 
positions in General Motors. In an election in our Union 
for a candidate to be elected when three (3) or more 
members stand for a position, the candidate has to have 
fifty (50%) percent plus one (1) of the valid votes cast. In 
this election, there were two (2) Executive positions 
elected, and three (3) General Motors Benefit positions 
elected. On November 1,1983, foe runoff election was 
held to decide the other three (3) positions, and the 
results of the two (2) elections are as follows: 

The Election Committee would like to thank all the 
candidates and their scrutineers for their co-operation 
in making these elections run smoothly. 

We also would like to congratulate the successful 
candidates and thank all the people who worked with us 
at the gates and in counting the ballots at the Union 
Hall. For any election to be a success, the membership 
have to participate, and we would like to thank all the 
Brothers and Sisters who took the time to vote in this 
election. 


PRESIDENT 
John Caines 
John Sinclair 
Harry Irwin 


1,786 

3,773 

3,369 


Run-Off 

5,286 

4,049 


Elected 


1ST VICE-PRESIDENT 
John Beers 4,008 
Orville Faught 4,681 Elected 

2ND VICE-PRESIDENT 


Jim Nimigon 
W.R. (Bucky) 
Thomson 
Larry Ladd 
TRUSTEE 
Tom Hoar 
Burt Busker 
Murray Strong 


3,479 

729 

4,368 

3,713 

3,217 

1,586 


Elected 


Run-Off 

5,024 

4,032 


Elected 


GM SUB REPRESENTATIVE 


4162 

2727 

675 

251 


Elected 


John Kovacs 
Don Whalen 
Fred Hargrove 
Ralph Deboo 
GM SUB ALTERNATE 
Doug Arthur 994 

Ron Gay 3,776 

Dan Lynch 2,865 

GM INSURANCE ALTERNATE 
Paul Piels 2,970 

Dave Thompson 4,648 Elected 
GM PENSION ALTERNATE 
Ray Finney 4,152 Elected 
Glenn Gray 2,578 
Bill (Whip) Neill 440 
Orval W. Wood 474 


Run-Off 

4,611 

3,733 


Elected 


Fabrication Plant Report 


By JOHN “WEINER” PHALEN 
District Committeeman 

NO BADGE OUT 
On November 18th, I attended a 
meeting, along with the District 
Committeeman of Skilled Trades, to 
discuss the no badge out system that 
we obtained in 
the 1982 nego¬ 
tiations. At this 
meeting was 
Plant Manager 
Paul Judd, Gen- 
eral Super¬ 
intendent Bob 
Walker, General 
Superintendent 
Gary Berry, and 
Labour Re¬ 
lations Rep. 
Gerry McCarten. This was the third 
such meeting that had taken place 
since the badge out was adopted. 

Management at that time informed 
the Union that they were going to 
cancel this program due to blatant 
abuse. They produced individual 
studies compiled on a daily basis to 
show that on the average day, 51 
percent of the employees in the plant 
were leaving early and abusing this 
program. The end result Brothers 
and Sisters is that the Union can only 
negotiate and that you, the member¬ 
ship, have to live up to your ob¬ 
ligations (which wasn’t done). 

CHRISTMAS CARE & SHARE 
The UAW along with General 
Motors, is recommending that all 
workers participate in the Christmas 
Care and Share Program that is al¬ 
ready in progress. Your generous 
donation of food and money will be 
matched by General Motors and 


distributed throughout our com¬ 
munity to help give everyone a joy¬ 
ous Christmas. 

WOOD COMPOUND 

It has come to my attention that 
management has been trucking the 
scrap wood from the North Plant to 
one of the south Plant wood com¬ 
pounds. When I inquired about this 
matter, I was informed that different 
employees were removing the nails 
from the wooden skids and littering 
them in the parking lot causing costly 
punctured tires. 

Through discussions with Super¬ 
intendent Earl Jenkins, the wood will 
again be at your disposal. But in the 
future, take the whole skid with you 
and pull the nails out at home. 

CLUSTERS 

I have been informed by manage¬ 
ment that new lines will be put on the 
4th floor of 55 Building. These new 
jobs will be assembling and manu¬ 
facturing parts for Clusters. 

How many new jobs will be added 
is not known at this time, but I will 
keep you informed as this situation 
develops. 

CONTRACT PROPOSALS 

At present, the Bargaining Com¬ 
mittee is preparing for next year’s 
negotiations. I will have proposal 
sheets distributed throughout the 
plant by your committeeman. If you 
have any changes “you want” in our 
next year’s agreement, fill them out 
and return them to either your com¬ 
mitteeman or myself as soon as pos¬ 
sible. This will give me time to 
formulate your ideas for pre-nego¬ 
tiations starting early in the new 
year. 



SUB Demands for 1984 


By CONNIE LOCKHART 
SUB Rep 

At the last General Motors-UAW 
Intra Corporation Council, SUB 
meeting in Toronto, we went over 
the demands for 1984. Gord Maxwell 
and Jim Fergu¬ 
son from Local 
199, at the last 
meeting gave the 
Council what 
they thought was 
needed in 1984, 
those demands, 
plus a few that 
were not 
achieved in 1982. 
A lot of input was 
added from all 
the other locals and these were all 
condensed to a set of demands, by 
Lionel Forget, the SUB Chairman, 
from Windsor. 

The next meeting is in Toronto on 
January 9th and 10th, 1984, to final¬ 
ize the proposals put forth by the 
SUB Committee. 

UIC TAXATION 
INFORMATION REGARDING 
UIC REPAYMENT 
The Government is finally sending 
out the forms to the people in Osha¬ 
wa. If you have not received your 
letter and it has been longer than' 6 
weeks, submit another letter. On the 
letter request information. 


Belleville Office: 

11 Station Street, 

Belleville, Ontario. 

K8N 2S3 
1-800-267-2130 

The Company is paying 200 claims 
a month. Here is the breakdown 
from the plants on a percentage 
basis: 

Oshawa 88, Ste. Therese 20, St. 
Catharines 40, Transmission 
Windsor 16, Trim Windsor 8, Lon¬ 
don 8, Scarborough 12, Woodstock 
x 4, Ste. Eustache 4. 

The amount is still under study 
based on the status of the fund. 
There are 2,500 claims on file and are 
coming in at about 200 to 250 per 
week. As I stated before, these 
claims will be paid on the time they 
are received at the SUB Office. 

At this rate, the people who are 
now putting forms in, may have to 
wait at least a year to receive their 
rebate, unless the SUB Fund ckn 
carry more claims being processed, 
and we are working on this. 

PARTICIPATION 

Civic Dome memberships to 
UAW GM employees starting De¬ 
cember 1, 1983 is $125.00. 


Editorial Board 



Toronto Office: 

36 Adelaide St. E., 

Toronto, Ontario. 

M5C 1J7 

Telephone from area 416 — 
1-800-387-1700 (Toll Free) 


Oshaworker, 

Please give my congratulations to 
all elected members of the Local in 
the recent elections. 

Fraternally yours, 
O.W. Wood 


PROBLEMS? 

Alcohol and/or Drugs 
UAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential UAW Reps. 

Davey Thompson: 723-5812 / In-Plant: 7069 
North Plant Medical Centre: 644-5146 / Home: 725-8533 
Ed Malloy: 725-1759 / In-Plant: 7072 or 6491 
South Plant Medical Centre: 644-6093 / Home: 576-6018 
Don Powless: 644-5967/ln-Plant: 644-7080 
South Plant Medical Centre: 644-6093/Home: 725-5805 
All Can Be Reached At Union Hall: 723-1187 
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SWAP COLUMN 


NEXT ISSUE: DECEMBER 15TH, 1983 
DEADLINE FOR NEWS AND ADS: DECEMBER 2ND, 1983,4:00 P.M. 


FOR SALE 


’80 MALIBU CLASSIC, Immaculate, 
loaded, rustproofed, permashlned, 
scotchguarded. ’69 Valiant Slant 6. 
Storm door. Ice skates, etc. Call: Whitby 
668-8669 


DOUBLE BED, box spring, in fair condi¬ 
tion, $25. Call: 725-0660 


MERCURY SNO-TWISTER, mint condi¬ 
tion, fast, reliable sled. $1500. Call: 
725-3385 


1975 HONDA 5-speed and 1972 VW 
automatic for parts. 1979 R.S. Camaro, 
mint condition. 1980 GMC van mini¬ 
home, perfect condition. Call: 786-2473 
or 987-5428 


1972 SKI-DOO, 399 OLYMPIC, 24 h.p. 
Good condition. Clean. Must be seen. 
Call: 1-705-357-3447 


CABINET STEREO, AM-FM radio, 

3-speed record player. Good working 
order. $50. Call: 576-1674 after 6 p.m. 


DOUBLE BED, French Provincial, white, 
headboard, mattress and box spring, 
good condition. $150. Call: 725-1978 
after 4 p.m. 


25-YEAR GM service ring. Call: 579- 
0465 


1 PAIR SIZE 7 ladies new Jelinek figure 
skates. Call: 579-1429 


15-FT. MOULDED PLYWOOD boat, 40 
h.p. Johnson and trailer. Call: 728-3297 


TWO SNOW TIRES, 875 x 16.5. Almost 
new. B.F. Goodrich on rims. Call: 728- 
3297 


FOUR 13" DUNLOP RADIAL tires on 
Chevrolet aluminum rims. $400 or best 
offer. ’80 Pinto, 4-speed, good condi¬ 
tion. $2500. Call: 576-4817 after 4 p.m. 


CHESTERFIELD AND LOVE SEAT, trad¬ 
itional style, velvet. White, black and 
gold. Matching table lamp and swag 
lamp. $300. Call: Ajax 683-6385 after 5 
p.m. 


1976 VEGA, 4-cylinder, 4-speed trans¬ 
mission. $800. Call: 725-8162 


FIVE-DRAWER PEDESTAL DESK, $60. 
Magnus table top organ, 25 keys, $25. 
Assortment of games and puzzles, all 
like new. Call: 725-7007 


DOLL CLOTHES, Barbie and Ken. 
Newest styles. Ready to sell. Framed 
painting, 25" x 30". Christmas tree 
decorations. Gold satin balls. Call: 723- 
6807 


CHILDREN’S SKATES, Bauer Boys, 
sizes 8, 11 and 1. Car seat. Rolled 
countertop, 127". Call: 725-4598 


FORD BOX RAIL, $50. Chev 4-barrel in¬ 
take carb and breather, $50. Shower 
doors, $15. Ford 80 amp. alternator, $50. 
Rebuilt Ford starter, $30. Call: 579-3633 
after 3:30 p.m. 


MOBILE HOME, south of Lindsay. 
3-bedroom, 64' x 14'. ’79 Firebird Esprit, 
all available option, 301, 2-barrel, 
T-Roof. New condition. Call: 1- 
705-277-3418 


TWO BEDROOM COTTAGE, Chemong 
Lake. Two-piece bath, fireplace. Large 
cedar deck. 118' water frontage. Call: 
Millbrook 932-2033 


FIVE-TON BRADEN WINCH, 2-way 
Chelsea PTO and 4-speed transmission 
Chevy. Coldspot freezer, runs fine. $50. 
Call: 579-3633 after 3:30 p.m. 


FRANKLIN WOOD STOVE. $50 or best 
offer. Call: 723-0250 


LADO FALCON BASS with dimarzio s 
and case, mint condition, $650. Schec- 
ter Fretless bass (Fender). Custom 
made with case. Mint condition. $750. 
Call: 723-5661 


24" MOFFAT STOVE. Wardrobe. Au¬ 
tomatic ironer. Lawnmower. Antique 
console radio. Round table. Storage 
trunk. Suitcases. Chairs. Electric heater. 
Piano bench. Call: Whitby 668-2800 


30" VIKING RANGE with rotisserie. Av¬ 
ocado colour. In good condition. Asking 
$100. Call: Bowmanville 623-7073 


6" ICE AUGER. Sliding back window for 
GM half-ton. Call: Hampton 263-8487 


18 H.P. EVINRUDE outboard motor, gas 
tank, steering wheel and controls, elec¬ 
tric and pull cord start. $350. Call: 

1-705-324-0577 


PARTS FOR 1978 Honda 750K. Also 
windshield and convertible roof for 
1960 MG A. Best offer. Call: 579-3770 


BAR REFRIGERATOR, woodgrain col¬ 
our, 5.3 cu. ft. 34" high x 22" wide x 24" 
deep, like new, used 4 months. Asking 
$200. Call: 728-9163 


PHOTOGRAPHY EQUIPMENT, brand 
new, developing tank and bag, trays, 
contact printer, Hansa enlarger with 2 
lenses. Excellent opportunity for begin¬ 
ner. $250. Call: 728-5776 


DRUMS. 7-PIECE Westbury drum set, 
silver with cymbals, and heavy stands. 
Asking $495. Call: Bowmanville 623- 
7152 


8 H.P. GRAVELY commercial tractor 
with 30" rotary mower, rotary plough, 
snow blower and tire chains. Recently 
re-manufactured engine. Call: 725-9372 


12" x 16.5" RADIAL truck tires. 1977 
Chev tailgate and other parts. 8000 BTU 
kerosene heater. 110-220 3 h.p. air 
compressor. Call: 576-8889 


’74 CHEV IMPALA, good running. 
Needs some body work. As is. $275. 
Call: Blackstock 986-4985 


4-SPEED WITH Bell housing, clutch, 
pressure plate, flywheel, competition 
plus shifter, driveshaft. Call: 576-5933 


HALL CLOTHES TREE. New, $20. 
Wrought iron spiral planter, new, $25. 
Doll’s cradle, $5.00. Call: 728-2538 


1978 COLT SS Brougham, loaded, new 
battery, rad and starter. Excellent condi¬ 
tion. $4200 firm. Call: Newcastle 987- 
4310 


ELECTRIC ORGAN, A-1 condition, dou¬ 
ble keyboard, many accomp. sounds, 
reasonable. Call: 576-7464 


HOOVER WASHER/SPIN dryer, in good 
condition, $50. Call: 263-2663 


REFRIGERATOR, $150; 3 lights, $8.00 
each; oval kitchen set, $60; fan, $9.00; 
fireplace, $65; TV aerial, $29; gold rug, 
$40. Call: 623-3790 


BUMPER POOL, 41" x 33", Electrohome 
stereo, AM/FM radio, dual 1210 turn¬ 
table, plug for tape deck and remote 
speaker, mahogany cabinet, 19"w. x59" 
I. x 26" h. Call: 723-1313 


COMPLETE CUTTING torch set, 
camper van, CTC snow tires, fit Chevet- 
te, 1 pr. GMC dual rims, beef, $1.70 per 
lb. Call: 623-5256 


SANSOI STEREO, 80 watts per channel, 
Dolby, etc., perfect condition, best offer. 
Call: 571-0682 


CANADIANA ANTIQUE furniture, drop 
leaf table, chest of drawers, chairs, 7'x 
8' garage door, 1978 Oids Cutlass, 
immaculate condition, will certify. Call: 
668-7019 


2-PC. SOFA SET, brand new, Colonial 
French style, tapestry material, only 1 
month old, asking $600. Call: 728-0384 
after 3:30 p.m. 


PORTABLE WHIRL-O-WAY dish¬ 
washer, excellent condition, $35 or best 
offer. Call: 725-0803 


COMPLETE DISC jockey system, in¬ 
cluding heavy-duty amp, custom-built 
speakers, dual turntables, tape deck, 
mike and mixer, asking $3200 complete. 
Call: 579-3047 


DINING ROOM SUITE, table, 6 chairs, 
buffet, good condition, asking $800. 
Call: 985-2104 


5-PC. BELLARO DRUM set, pearl white, 
just like new, asking $350. Call: 666- 
2784 after 4:00 p.m. 


14" x 7" DEEP CRAGER SS, just like 
new, 1981 Malibu plain rear window, 
excellent condition. Call: 723-7468 


1974 BOBCAT STATION wagon, 
4-cylinder 2300, 74,000 miles, standard 
transmission, mechanically fit, needs 
body work, $400 or best offer. Call: 
623-2480 


1970 SNO CRUISER, 1971 Sno Cruiser, 
both good running condition, $600 for 
the pair. Call: 579-1333 


FILTER QUEEN VACUUM cleaner. Ap¬ 
ply: 44 William St. West, Apt. 201, Osha- 
wa, Phone: 029 


WHITE CRIB, MATTRESS, cotton and 
flannelette sheets, $75, jolly jumper, 
$10. Call: 623-9588 


WHITE ICE SKATES, leather, size 13, 
children’s, very good condition, $18; 
red ladies’ skidoo suit, size large, $25, 
like new. Call: 728-9149 


WHITE LAMB FUR jacket, brown suede 
trim, bomber style, size 9-10, good 
condition, $40. Call: 725-0803 


TWEED WOOL WINTER coat with 
muskrat fur collar, size 13-14, like new, 
also floral drapes, lined, length 78" x 
width 94". Call: 723-9636 


BLUE FLORAL-LINED drapes and bed¬ 
spread, drapes, length 84", width 100", 
bedspread for double bed, good condi¬ 
tion. Call: 723-9636 


GENUINE GM 25-year ring with 1 
diamond. Call: 725-2851 


VIC 20 COMPUTER, datasette, 2 Atari 
joysticks. Programmer’s Reference 
Manual, Jupiter Lander, Super Alien, 
$340. Call: 683-4177 


1973 FORD PICKUP, V8, PS, PB, certi¬ 
fied, white cap, assorted rim sizes, GM, 
Chrysler, brand new Delco car batteries, 
H.D. Call: 725-7249 


WOMEN’S MUSKRAT and leather coat, 
% length, size 8, excellent condition, 
1974 Buick LeSabre, many extras. Call: 
728-1123 


COMPUTER GAMES FOR Commodore 
64 and V-20. Call: 725-7612 


TWO 14" SNOW TIRES, in good condi¬ 
tion, $30 a pair. Call: 725-4258 


TWO DRESSES, size 16, Tan Jay jacket, 
2 skirts, size 16, $25 each; girl’s 
grey/wine winter coat, size 14, $25. Call: 
725-7052 


TWO UNIROYAL TIRES, P195/75R, $20 
each, $35 both, Daoust leather figure 
skates, size 3, large spring horse, Thistle 
12" tricycle. Call: 723-0544 


1982 PONTIAC PARISIENNE 
Brougham, 50,000 km., like new, 
$10,300. Call: (705) 324-6199 


FRANKLIN STOVE, deluxe model, brass 
knobs, screen, pipes, like new, $150; 
curling boots, excellent condition, size 
5. Call: 728-0717 


1982 S10 DURANGO, V6, 4-speed, 
48,000 km., $7000 or best offer. Call: 
725-8668 


CANARIES, $25; love birds, $50. Call: 
728-2783 


1981 Z28 CAMARO, 24,000 km., 
4-speed, 350 eng., dark brown with light 
brown cloth material, has never seen 
winter. Call: 571-1729 


1980 GMC ^-TON, 6-cylinder, standard, 
$4500. Call: 357-3429 and leave mes¬ 
sage 


3-in-1 CARRIAGE, car bed, Snugli, bunt¬ 
ing bag, Love car seat, lounge seat, all 
reasonably priced. Cali: 576-0297 


DOWNHILL SKIS, bindings, poles and 
boots, skis, 78", men’s boots, size 9. 
Call: 576-4054 
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SKIS, 170 CM., $30; 195 cm., $70; ski 
boots, 7% $15; 8V 2 , $30; 10V 2 , $60; 1976 
Yamaha Enduro 5000, $650, certified. 
Call: 725-5363 


1974 PLYMOUTH SCAMP, as is, best 
offer, also 2 extra coach doors. Call: 
723-0456 


GUITARS, exgellent condition, 12-string 
Framus, 6-string Yamaha Classical, 
$100 each; brown storm door, size 80" x 
36", hardware included, $40. Call: 579- 
2199 


ENGLISH SPRINGER Spaniels, blond 
Cocker Spaniels, tiny Toy Poodles, q ual- 
ity puppies for discerning owners, 
Christmas reservations taken now, also 
boarding. Call: 786-2234 


BUILDING LOT, 100' x 400', main road 
in small village, 9 miles from Oshawa, 
$26,000 with terms. Call: 725-8645 

COLLECTIBLES, BARBIE, Ken and 
friends, dolls, furniture, clothes, also 
baby dolls, Chatty Cathy and clothes, 
custom-built chesterfield and chair. 
Call: 579-3582 


ONE PAIR STEREO speakers, $150; 

Nordica ski boots, size 8, $20; TNT golf 
clubs, $240; Kiron zoom lens, $160. Call: 
723-1340 

pontiac Convertible, 1972, v-8, 

automatic, 350 motor, excellent top,' 
tires and body, no rust, asking $2100. 
Call: 579-8919 


PHILLIPS TVs, 14"-20", videos, new and 
reasonable. Call: 576-2126 or 571-4711 


CHROME VALVE COVERS for small 
Chev V-8, $15; 24" snow scoop, $10. 
Call: 723-2189 


SEMI-SHAG RUG, blue, 11' x 12', $30; 
sofa, 72" I., $25 or offer. Call: 725-9896 


3-BIKE TRAILER, custom-made, 
heavy-duty, 15" wheels, licensed, lights, 
$400, speaker cabinet, two 12" speak¬ 
ers, lead, bass, PA, 45" x 23", $150. Call: 
725-2454 or 723-3342 


STEEL OFFICE DESK with soft top, 48" I. 
x 36" w., matching swivel chair, asking 
$200 firm. Call: 723-2240 


RECONDITIONED TRICYCLES, all 
sizes, and new 16" wheel BMX bicycle, 
excellent Christmas gifts. Call: 728-7197 


COLLECTOR PLATES, walnut spoon 
rack. Call: 576-6808 


1975 CHEVELLE CLASSIC 2-dr. HD7, 
PS, PB, excellent shape, must be seen, 
$1500 or best offer. Call: 986-5366 


1976 HONDA CIVIC for parts, new snow 
tires, muffler, engine start and runs 
excellent, new clutch cable. Call: 655- 
3901 


PRINCESS STYLE white single bed with 
mattress, excellent condition. Call: 
985-7063 after 4:00 p.m. 


WOOD SPLITTER, 11 h.p. gas motor, 
new, davenport chesterfield. Call: 723- 
0918 


1975 18' GOLDEN FALCON house 
trailer with torsion hitches included. 
Call: (519) 622-2849 


SNOW TIRES,. RADIALS, 165 x 14, on 
Ford rims. Call: 725-7090 


NEW FLORIDA mobile home, 2 beds, 2 
baths, good investment. Call: 723-9378 


INTELLIVISION PLUS 4 tapes, $500 val¬ 
ue, sell for $300, ideal Christmas gift. 
Call: 576-3658 


COMPLETE 12-PLACE setting of dis¬ 
hes, Mikasa china, 85 pcs. Call: 723- 
6645 after 4:00 p.m. 


LINED LIVING ROOM drapes, 100" w. x 
95" I., $65; lined kitchen curtains, 40" w. 
x 45" I., $10; GM car radio, AM, $55; 
Underwood typewriter, standard, $75. 
Call: 725-8900 


GIRL’S SKI SUIT, size ladies’ 10, navy, 
$20, in good condition. Call: 728-9328 
after 2:00 p.m. 


1978 CASCADE STUB camper, sleeps 4, 
stove, fridge, heater, sink, asking $1600 
or best offer, excellent for hunting or 
camping. Call 623-1423 


4' x 8' POOL TABLE, complete with 2 
sets of balls, $150. Call: 623-1539 


THREE BR70-13 WHITE-LETTERED 721 
S.B. radial Firestone tires, good condi¬ 
tion. Call: 668-6328 


WOOD STOVE, $200, downhill skis, 
poles and bindings, $125. Call: 579-9769 


CHINA CABINET, BLANKETS, coats, 
rocking chair, 12' x 16' gold rug, new, 
toys, all like new, and lots more. Apply: 
47 Gladstone Ave., Oshawa after 4:00 
p.m. or call: 725-7901 


INGLIS PROPANE DRYER, can be con¬ 
verted to natural gas, excellent for the 
cottage, in good condition. Call: 723r 
3802 * 


HONDA HATCHBACK pnls., hood, door, 
etc. Call: 728-1765 


WINTER COAT, beige, size 14-15, $15; 
spring coat, blue, 14, $8.00; dresses, 
skirt, 14, $4.00 each; shoes, 6, $6.00. 
Call: 728-6147 


TWO PR. BATHROOM taps, new com¬ 
forter, kitchen taps, 1983 Phoenix car, 
square dance clothes, plot at Mount 
Lawn Cemetery. Call: 623-5749 


FLORAL BED CHESTERFIELD and 
chair, excellent, $250; cross country 
skis, 140 cm., figure skates, 2, 3 and 5. 
Call: 576-2576 


Q' ALUMINUM TRUCK CAP, 2 snow 
tires, Ford truck rims, L78x15,2 Ford car 
rims, 15", 8-track FM stereo radio. Call: 
985-7677 


TWO B78-13 SNOW TIRES with rims, BRIDESMAID’S DRESS, size 8, teal 
$25 each, furnace motor and oil burner, green moire taffeta, Singer sewing ma- 
$35, Anthos furnace air blower, G10, chine with table. Call: 725-1404 

$35. Call: 723-2701 - 

-- NEW JETLINER LUGGAGE, floor 

1982 PONTIAC J2000, 4-dr. PB, PS, polisher, sink, taps, typewriter, drapes, 
automatic transmission, power trunk, plate glass mirror, 3D binoculars, GE 
AM radio, will certify, price $6700. Call: broiler oven, all excellent condition. 
723-5570 Call: 725-5435 


175 CM. ROSSIGNOL skis and Marker 
bindings, 1 pr. size 9 Nordica ski boots, 
Traynor amplifier, four 15" mag rims 
(GM). Call: 723-1447 or 579-9678 


FIREPLACE GRATE, also skidoo or 
motorcycle full-faced helmet with lens. 
Call: 725-8856 


Continued on Page 6 
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DURHAM MEDICAL LTD. 


SICK ROOM SUPPLIES 


RENTALS • SALES • SERVICE 

ALL PATIENT AID EQUIPMENT 


GM AND CITY EMPLOYEES 

COVERED BY HEALTH INSURANCE 
FOR MOST PATIENT AID EQUIPMENT 



728-1112 

92 SIMCOEN. 
OSHAWA 


A COMPLETE LINE OF 

HOSPITAL 

& CONVALESCENT EQUIPMENT 


LOCALLY OWNED AND OPERATED 


SWAPS 


Continued from Page 5 


1973 MOTO SKI snowmobile 440, 15" 
track. Used very little. $500 firm. Call: 
Hampton 263-8014 


ACCORDION 120 BASS Busoni. Excel¬ 
lent condition. 2 bass keys, 5 treble key 
changers. Call: 571-0621 


1981 CADILLAC DeELEGANCE Fleet- 
wood Brougham, 24,000 miles. Im¬ 
maculate, sunroof. Asking $15,000 or 
best offer. Call: 725-1211 


LOTS OF USED TEXTBOOKS. Make an 
offer. Long mauve bridesmaid dress. 
Size 11-12. Worn once. Was $80. Will 
sell for $35. Call: 725-8416 


79 SKI-DOO 5500 Blizzard, double trail¬ 
er, new cover, low miles, good condi¬ 
tion, $1850. Call: Ajax 683-0217 


CONDO IN WHITBY. 2-bedroom, 1V 2 
baths, fridge and stove. Asking $37,500. 
One 350 Holly st. dom. intake, $135. 
Call: Whitby 666-1538 


TRADITIONAL CHESTERFIELD and 
chair. Excellent shape, floral pattern, 
$325. Construction type heater (port¬ 
able) 75,000 BTU, $100 firm. Call: 728- 
0816 


1979 BONAIR HARDTOP tent trailer. 
3-way fridge, stove, furnace, electric 
brakes. 20-ft. Traveliner, fridge, stove, 
furnace, extras. Sleeps 6. Excellent 
condition. Call: 728-0159 


“HEAD” DOWNHILL SKIS, 190 cm. and 
bindings. $125. Call: 728-9572 


20' x 8' FLATBED TRAILER, dual axle. 
Electric brakes, 2-ton capacity. Asking 
$1000. Call: 579-8659 after 6 p.m. 


ELECTRIC GUITAR, everything in¬ 
cluded, $100. Amplifier — ram — $25. 
Electric organ, needs work, $35. Ladies 
3-speed and Men’s 5-speed, $25 & $75. 
Call: 576-6154 after 4 p.m. 


1975 OLYMPIC AND 1977 Elan 250 twin 
and 30" McClary stove (white). Excellent 
condition. Call: 723-8618 


TWO PAIRS SKATES, size 5 and 7. Like 
new, $25 and $30. Also new bathtub, 
white, $130. Call: 723-0195 


NANNY GOATS. 6 months old. Old 
Leghorn cross roosters, banty roosters. 
Boy’s skates, size 10. White sunvisor 
and front flare for van. Call: Bowman- 
ville 623-4288 


CONSOLE STEREO, $75. Pool table and 
accessories. Converts to table tennis, 
$200. Large Lazy-Boy chair, $50. Call: 
725-4902 


1982 SUZUKI 400 GS, 1800 km. $1400 
certified firm. Snow tires, H78-15, 
Chrysler rims, $40.678-14 GM rims, $25. 
Call: 728-6110 


INSULATED TRUCK CAP, $150. Tires. 
Pair C78 x 13 snow tires, $30. Pair 550 x 
12 snow tires, $30. One HR78 x 14 sum¬ 
mer tires, $10. One 520 x 13 summer tire, 
$10. Call: 576-3932 


MOBILE HOME. 10 x 36, 1-bedroom, 
broad loom, stove, fridge, furnace, bath, 
etc. on lot in Whitby Trailer Park. Call: 
Whitby 668-2866 or 668-1329 


1969 GMC V 2 -TON PICKUP. Standard. 
$700 as is. Call: Whitby 668-0045 


1978 AMC CONCORD WAGON, 
6-cylinder, new brakes and paint, certi¬ 
fied. 1974 Pontiac Astre wagon. 
4-cylinder. As is. Call: 728-9900 


LARGE VICTORIAN CHINA cabinet, 
$350. Antique dining suite, excellent, 
$1200 or best offer. Call: 725-6496 


’79 CHEV V 2 -TON TRUCK, 6-cylinder, 
32,000 miles, PS, PB, Winnebago cap, 
running boards, best offer. 72 Ski-Doo, 
good running order, $350. Call: 725- 
9288 


WANTED 


3-3V 2 HP GAS SNOW blower, in good 
condition. Call: 576-4745 


SPORTING GOODS. Call: 655-8079 


USED FREEZER. Call: 728-4450 


30-30 RIFLE OR 32 Special, also 22 Hor¬ 
net. Call: 576-6018 or 725-9949 


SPRING HORSE for child, must be in 
good condition and solid, prefer the 
larger size only. Call: 571-1392 


GOOD USED SNOWMOBILE. Call: 
983-5881 


CHEV 283 MOTOR, complete, not mod¬ 
ified. Call: 1-705-277-2488 


SET OF WHEEL DISCS, front bumperet- 
tes, for late GMC V 2 -ton. Ski-Doo Everest 
for parts, complete. Call: 579-9929 


FOR RENT 


TWO-BEDROOM SEMI, Simcoe-Gibb 
area in Oshawa, garage, mature married 
couple preferred. Adults only. Non- 
smokers. No pets, Vacant. $385 per 
month. Call: 728-4523 



GUS BROWN PONTIAC BUICK LTD. 

YOUR GM SELECT SERVICE DEALER 

1201 Dundas St. E., Whitby 668-5846 


llllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 

fIPCO 


UIC SERVE 


iiiiiiiiiiiiiiiiiiiiiiiimiiiiimiiiHiimiimiiiiimii 

ALL CANADIAN OWNED 

STEVE KISIL 

Extra Benefits provided for 
UAW Retirees, Senior Citizens 
& Co-Op Members 

SIPCO 

ENERGIES INC. 

SIPCO SALES 
AND 

SERVICES 

□ AUTOMATIC DELIVERY 

□ FURNACE INSTALLATIONS 

□ OIL, GAS, ELECTRIC 

□ HEAT PUMPS, HUMIDIFIERS 

□ CENTRAL AIR CONDITIONERS 

□ AIR CLEANERS 

□ FUELOIL □ STOVE OIL 

□ DIESEL □ GASOLINE 

□ DOMESTIC, COMMERCIAL 

□ FARM AND INDUSTRIAL 

24 HOUR 

EMERGENCY SERVICE 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 
Radio Dispatched 24 Hour Service 
llllllllllllllllllllllllllllllllllllllllllllllllllilllllllll 

For More Information Call 
728-5138 or 571-1931 
Port Perry 985-8625 
453 Simcoe St. S. 
Oshawa, Ontario 
L1H4J7 

llllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 


SERVICES 


ABORTION REFERRAL. Call: 728-3242 


IF YOU ARE THE SPOUSE or relative of 
a problem drinker and seeking help, 
call: Al-Anon 728-1020 


PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 


DISTRESS CENTRE. Telephone Be- 
frienders. Available 24 hours a day. Call: 
433-1121 or 686-2366 


ARE YOU COPING WELL with daily 
stresses? Community involvement and 
volunteer program needs volunteers to 
assist others who are experiencing 
emotional difficulties. If you can help, 
call: 579-7661 


PHOTOGRAPHS. Portraits or wedding 
pictures. Call: 725-5778 


YOUR CREDIT 
UNION 

Members Insurance 
Societies 
Offers 

Homeowners—Tenants 
Mortgage & Life Insurance 
It costs nothing 
to compare 
Call us at—728-5187 
or Drop in to see us for a quote, 
No obligation 

AUTOWORKERS 
CREDIT UNION 

Lower floor 


Lube 9 OU and 
Filter 

15 R. Fall Checkup 

Including Lube, Oil & Filter. 

Here’s what we will do: 

□ Install up to 5 litres of GULF 10W30 

□ Complete chassis lubrication 

□ Install Fram oil filter 

□ Check all fluid levels 

□ Check anti freeze 

□ Pressure test cooling system 

□ Check and service battery 

□ Check wiper blades 

□ Check tires and pressure 

□ Check all filters, belts and hoses 

□ Lubricate hinges—trunk, hood, doors 

□ Check brake system 

□ Check steering and suspension 

□ Check all lights 

□ Check muffler and exhaust system 

Most domestic and foreign cars. 

Please call for service appointment. 


Green & Ross 

The CarCare Store 

534 Ritson Road South 
Oshawa, Ontario 
Phone 728-6221 

® Green & Ross is a Reg. TM of Green & Ross Tire Co. Limited 



* ^ QUALITY & PRICE—A GREAT COMBINATION * 


L 


► Designer Styles 

► Sports Eyewear 

»Racquet Ball Frames 

► Fashion Tints 

1 Sunglass Eyewear 
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S? 




• Price 

• Quality 

• Service 

• Selection 

• Repairs 

• Prescriptions Filled 

• 2 Licensed Opticians 
to serve you 


FASHION IN LINE FRAMES by Swann, Capri. 
Stylrite, World of Frame, Essilor, Lux, Logo, 
Amor and others. 

FIRST QUALITY LENSES by American Optical, 
Bauch & Lomb, Imperial, Orma, Cobom and 
others 

1 n°/ SEN,0RC,T,ZEN DISCOUNT- 
I U /O On any Complete Pair of 
■vumAAM Prescription Glasses 

BOB JOHNSON maggie blakolmer 




Managing Licensed Optician 


Ootician 


aidmizaC Optical Company 

HOURS: Mon.-Fri. 9:00 a.m.-5:30 p.m. 

Wed. & Sat. 9:00 a.m.-1:00 p.m. 

Thurs. 9:00 a.m.-8:00 p.m. 

32 Bond St. E. 579-6411 


•••••••••••••••••••••••••••••••••••••••••••••• 

t mQbM JPWX&ILIItPB 

T.V. and Video 

| "The Home Movie Store" 

• Durham’s First and Largest Video Store 
t over 1,300 movie titles 

• join the 500 club 

5 And get a video cassette recorder FREE from The Home Movie 
• Store and watch your favorite films on cassettes. 

S We sell and service RCA, Panasonic, Magnavox, JVC, for the 
{ best prices on T.V. and video. 

# Bob Phillips exclusive 25 YEARS warranty on the picture tube. 

• 650 King St. E. Oshawa — King Bond Plaza 

5 PHONE PHONE PHONE 

• 433-2111 725-4461 725-4752 












































































OSHAWORKER / DECEMBER 1. 1983 7 


Ijmr Credit Union Mews 

AUTO WORKERS (OSHAWA) CREDIT UNION LTD. 
Established April 2, 1938 


ifflj 


Your Credit Union News 
Published by the 
Auto Workers (Oshawa) 
Credit Union Limited. 


"Your key to financial progress" 


OFFICIAL 

CALL 

TO 

THE 

ANNUAL MEETING 

Of The Auto Workers 
(Oshawa) 

Credit Union Limited 

1:00 p.m., Saturday 4 
December 10,1983 

McLaughlin Collegiate & 
Vocational Institute 
Stevenson Road North, 
Oshawa, Ontario 


The By-Laws provide that at this meeting 
you will 

• Elect Directors and Committees 

• Consider proposed amendments 
to the By-Laws 

• Receive Board and Committee Reports 

• Approve Financial Statements 
and Auditor’s Report 

DON NICHOLLS, 
Executive Secretary 


CREDIT UNION 

RHOSP 

There’s 

something in it 
for you! 

Income tax savings 

You can invest up to $ 1,000 a year in a Credit Union RHOSP 
and deduct that amount from your taxable income. 

Your savings will earn a competitive rate of interest, 
and accumulate tax-free. 

Tax-Free Downpayment on a Home 

When it comes time to buy your home, the money you've 
put into the plan and the interest it has earned, 
is ready as your downpayment. 

With a Credit Union RHOSP, you can accumulate 
over $ 10,000 tax-free! 


No Fees. No Lock-in. 
Competitive Rates. 


PAYROLL DEDUCTIONS 
FOR R.H.O.S.P.’s 
e Easy Convenient Deposits 
e Avoid the Year End Rush 
e Earn Daily Interest All Year Long 
e No Service Charges 
e Guaranteed by OSDIC 


Deadline for contribution: December 31st. 


AUTO WORKERS (OSHAWA) CREDIT UNION LIMITED 

, Established April 2.1938 

322 King St. West, Oshawa, Ontario 
Telephone 728-5187 

Office Hours: MONDAY THURSDAY 10 A.M. 5 P.M. / FRIDAY 10 A.M. 6 P.M. 


Home Improvement Loans 
Savings Account — Deposit Account — Free Chequing — Year Term Certificates 

Auto Loans 

Collateral Loans • Personal Chequing • Personal Loans • Family Memberships • Trust Accounts • Joint Accounts • Life Savings Insurance 
U S. and Canadian Money Orders • Travellers Cheques • Loan Protection Insurance • Payroll Deductions • Group Insurance Plan 

One, Two, Three-Year and Variable Rate RRSP’s • Payroll Deduction RHOSP’s and RRSP’s • Daily Interest Account • 2 Autocash machines 


EDITORIAL SUPERVISION 

by Education and Publicity 
Committee 

Lois Nimigon, Chairperson 
Robert Cannons, Liz Kloos 
Don Nicholls, Editor 
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Scrooge Before Christmas 


By JOHN KOVACS 
SUB Representative 

Between March 7,1983, and April 
11, 1983, the Company hired 
twenty-seven (27) Brothers who 
were laid off from the GM London 



Plant. These 
Brothers were 
hired under the 
preferential hire 
clause, and after 
thirty (30) days 
of employment, 
enjoyed full 
benefits of the 
seniority 
employee up 
until October 


19th, 1983. At 
this date, Allan Shantz decided it 
should not be, and had sent a letter to 
GM’s employment office and also to 
Central Labour Relations in Osha- 
wa, advising them that these 
twenty-seven (27) Brothers will not 
be accepted as preferential hires, and 
should be administered as new hires 
of the Oshawa Plant. 


This fact was brought to the atten¬ 
tion of the Shop Committee through 
the respective District Commit¬ 
teemen, and I am happy to say it has 
been resolved. I was notified by the 
Company’s benefit office on 
November 18th that the decision has 
been reversed, and the twenty-seven 
(27) London Brothers’ Preferential 
Hiring status were reinstated. This 
means they will receive Short Work 
Week Benefits, in case of a short 
hours situation, and will also receive 
SUB in case of a layoff. It looks to 
me that Mr. Shants wanted to play 
Scrooge two (2) months before 
Christmas. 


G.A.I. DAY 

G.A.I. is short for Guaranteed 
Annual Income, and under the 


clause in the Supplementary Agree¬ 
ment (Page 74) the Company agrees 
to adjust each seniority employees’ 
SUB credits, who has one or more 
seniority. 

By the time you read this issue, the 
S.U.B. credits on your y pay stub 
should have been adjusted, accord¬ 
ing to the table on page 34 of the same 
agreement. If you do not understand 
it, or feel it is not correct, keep your 
pay stubs. Keep both, pay ending 
prior to November 20th and after. 
Anyone of us on the S.U.B. Commit¬ 
tee, will only be too glad to assist you 
on any questions you may have. 

Although the calls for S.U.B. and 
U.I.C. problems are not in a heavy 
volume, we are still getting enough 
calls to keep us going. I still run into 
Brothers and Sisters who have not 
received any benefits from the Au¬ 
gust and September layoffs. 

CREDIT UNION ANNUAL 
MEMBERSHIP MEETING 

As most of you know I am pre¬ 
sently serving our Credit Union’s 
Board, as one of the Directors. This 
coming December 10th (Saturday) 
will be our Annual Membership 
Meeting, and by the time you read 
this article, you have received the 
Credit Union Newsletter, outlining 
the Agenda for this upcoming 
meeting. 

Although most of the GM Plants 
will be in operation on this Saturday, 
I would like to ask you to attend this 
meeting if you can. The Credit 
Union’s Annual Membership Meet¬ 
ing is conducted the most democratic 
way and you the Membership play a 
very vital — important role in the 
future of your very own financial in¬ 
stitution. Please plan to attend. 

CLOSING THOUGHT 

Some of the richest lives are lived 
way below the poverty line. 


District 6 News 


By DAVE McGILL 

INSPECTION 68A 
I would like to take some time to 
explain to the Inspectors just what 
has taken place so far, mainly per¬ 
taining to the Final Car and/or Truck 
classification. 

We have had 
two meetings 
with the Com¬ 
pany in regards 
to this (new con¬ 
cept) Inspection 
is trying to sell 
us. The Com¬ 
pany is telling us 
they are not 
going to reduce 
any Inspectors at 
this time. They are just going to 
change the system as to what the In¬ 
spectors are going to do. At both 
meetings I have stated that we do not 
agree with any part of their new pro¬ 
posals and we will fight the Company 
on this. 

As soon as I have all the informa¬ 
tion that I can get on this new con¬ 
cept of inspection I will call a meet¬ 


ing with the Inspectors Final Car 
and/or Truck and along with your 
Committeeman try to explain what 
the Company is doing. 

I would like to repeat every Com¬ 
mitteeman and their Alternates that 
were present at the meeting were 100 
percent in disagreement with what 
the Inspection Dept. 68A is trying to 
do. 

UAW COUNCIL MEETING 
TORONTO, NOV. 9, 10, 11, 1983 

There was a motion from St. 
Catharines that because of GM’s 
high profits, that at the Chairman land 
President’s meeting, they go after 
the Company to return our Turkey 
day in December. This motion was 
passed unanimously. 

Brother Phil Bennett, GM Chair¬ 
man of the GM Inter Corporation 
Council also recommended that be¬ 
cause of GM excessive profits, the 
rate for the new hires be increased 
immediately. 

In closing remember if you have a 
problem, put in a call for your Com¬ 
mitteeman. 



From the Young at Heart 


By MAY PARTRIDGE, 
Secretary, UAW Retirees 

BLACK LAKE EXCURSION 
We left the Retirees Centre at 8:00 
a.m. on Friday, October 21st. 
Everyone was on time and we settled 
back for a long trip. We stopped for 
coffee once and 
arrived at Sarnia 
for lunch around 
twelve. We pul¬ 
led into Flint, 
Michigan to one 
of the Yankee 
outlets and the 
rest of the trip 
was great. 

Everyone was 
more friendly 
and the autumn 
colours of the countryside were 
breathtaking. It was a beautiful Oc¬ 
tober day. Our driver Ray put on 


tapes for anyone who wanted to sing, 
but he was concentrating on the 
route for he had never heard of Black 
Lake. 

It was 6:30 when we arrived at the 
main lodge. Only one couple had 
seen the centre before (beside me), 
so they were all thrilled for I don’t 
think any of them pictured the splen¬ 
dour of the Walter and May Reuther 
Education Centre. It cost 30 million 
dollars to build in 1967-68. But the 
cost today would be astrinomical. It 
is about five years since I was there 
but it looks as good today as it did 
then. 

Prince Moon, one of the Directors 
asked if we had any plans for our 
time there. I said as long as we got 
the tour of the complete, we’d play it 
by ear. There was another region of 
retirees in for the weekend too. 

Continued on Page 12 




Benefits for 
1984 Negotiations 

By LLOYD CLARKE 
DAVE BROADBENT 
Insurance Representatives 



In answering the many insurance 
calls throughout all of the Oshawa 
Plants, which is from the North Plant 
to the Battery Plant and everything 
in between, there are still a few com¬ 
plaints about our benefit coverages. 
Items that we hear about are not 
enough dental coverages, not 
enough Sickness and Accident 
money, should have more items co¬ 
vered, should not have to put in a 
seven-day waiting period, etc. Well, 
let me assure you that we agree with 
you wholeheartedly, but we also re¬ 
member that to achieve what we 
have took many rounds of negotia¬ 
tions and a few strikes. We might also 
suggest that if you compare our 
benefits to a number of other or¬ 
ganized places you will find that we 
are out in front by a mile. 

I am positive you are all aware of 
the impossible 1982 negotiations 
where, due to the unsettled econ¬ 
omy, we had to “fight” to at least 
retain what we had without a strike. 
If we could improve in certain areas 
well, that would be a plus. As a 
member of the Benefit Bargaining 
team in 1982 I experienced times 
when we were clawing to hold onto 
the present 1979 language which I 
was active in. However, under the 
leadership of people like Phil Ben¬ 
nett and Ted Murphy not only were 
we able to hold the line but we did 
manage to gain a few yards in areas 
such as life insurances and preg¬ 
nancy leave money. 

This may not seem to be very 


much but in 1982 any plus was 
worthwhile and anyone who was in 
the 1982 negotiations, if honest 
would agree 100 percent. Of course 
we could have gone out on strike 
which would have given us the time 
to shovel the snow and still have free 
time to cut the grass in the Spring. 
No wages but what fun! However, 
1982 is in the past and we must now 
focus in on the 1984 negotiations 
which in my mind under the guidance 
of Chairman Phil Bennett we will 
drastically move ahead. Phil and I 
both agree that the insurances are a 
necessity because you can take these 
home without any government 
agency taking a portion. 

LIFE INSURANCE 

In reference to the Company paid 
life insurance that we all have under 
the terms of the present contract, we 
did manage to have the COLA in¬ 
cluded, less .06 cents, during the 
1982 negotiations. This was a plus. 

In other words your life insurance 
is calculated on your base rate plus 
the cost of living during the three 
month period beginning September 
6th, 1982. For example in an assem¬ 
bler classification the 1982 cost of 
living was $2.45 less .06 cents for a 
total of $2.39 plus your present base 
rate which gives you a life insurance 
policy of $27,500. Now if you add the 
extra accident section your bene¬ 
ficiary would receive a total of 
$41,250 in case of an accident result¬ 
ing in your demise. I would like to 
point out at this time it is advisable 


that you keep tabs on your GM noted 
beneficiary and if for whatever 
reason you wish to make a change 
you report it to the Payroll Benefit 
Office at Gate 25. 

DEPENDENT GROUP 
LIFE INSURANCE 
While on the subject of life insur¬ 
ances another improvement that was 
realized in 1982 negotiations was the 
increase that covers insurance for 
your spouse and children. In 1979, as 
part of the benefit team, I was able to 
resist in negotiating coverages simi¬ 
lar to the salary workers for your 
family. Now your spouse can be co¬ 
vered for $10,000 and each child can 
be covered for $4,000 each. This is 
based on YOUR age and NOT your 
spouse’s age. For example if you are 
under 30 and wish to take out the 
above coverages, it will cost you 
$1.50 per month or 75 cents for 
$5,000 and $2,000 respectively. As 
your age increases, the following 
table applies up to the age of 70.. 

$5,000- $10,000 
$2,000 $4,000 


30-34 

$ .80 

$ 1.60 

35-39 

.95 

1.90 

40-44 

1.30 

2.60 

45-49 

1.90 

3.80 

50-54 

2.80 

5.60 

55-59 

4.20 

8.40 

60-64 

6.10 

12.20 

65-69 

9.35 

18.70 


This insurance is a real plus for a 
young family person which in my 
mind far exceeds financially taking 
out a mortgage insurance. You might 
consider this possibility. 


Company Cops-Out on Safety Issues 


By RICK COWLE 
“A” Body, 92 Dept. 

General Motors’ attitude towards 
dealing with health and safety issues 
is in a word ‘ ‘ludicrous’ ’. One minute 
they haul us off the line to read litera- 
ture on the 
importance of 
reporting unsafe 
conditions to our 
employer. The 
next minute they 
are pulling out all 
stops to chal¬ 
lenge inquiries 
made on certain 
safety issues. 
Last Spring I 
raised a question 
of safety regarding the discing off of 
the window frames on the car doors 
at face level. 

On my first meeting with Union 
and Company officials I explained 
my concern about the issue in ques¬ 
tion and was assured that they rec¬ 
ognized the problem and asked me if 
I would consider returning to my job 
and allow them a couple of days to 
correct this situation. Well, a couple 
of days went by and then a couple 
more. I then decided to ask my fore¬ 
man why there had not been any 
changes made. What went wrong? I 
didn’t know. Were they trying to 
brush this under the carpet and hope 
I would forget about it? Sorry guys, I 
didn’t. I was told the Company had 
reversed its decision, they no longer 
consider it unsafe and that they were 
not about to make changes. I in¬ 
formed my Supervisor I was refusing 
to work under Bill 70 and that this 
government inspector should be 
brought in to make a ruling. 

After hearing both sides of the 
argument the Inspector decided it 
was a valid complaint and he recog¬ 
nized the potential hazards involved. 
That is when it started to get interest¬ 
ing. To avoid grinding at face level I 
recommended that a ramp be instal¬ 
led to elevate the employees so they 
would be grinding at chest level in¬ 
stead of face level, where serious in¬ 
jury might occur. Because the Com¬ 


pany’s nose was slightly out of joint, 
the acting general supervisor Doug 
Johnsorfstated we would be outfitted 
with full plastic shields rather than 
allow me the satisfaction of seeing 
my recommendation carried out. 
This was also a structural step at try¬ 
ing to discredit myself with my fel¬ 
low workers. 

Imagine how they must have felt 
knowing that because I brought this 
issue out in the open, we were now 
about to be stuck wearing those 
clumsy plastic face shields. For¬ 
tunately, the Company under¬ 
estimated the worker’s intelligence 
because they saw right through this 
Company ploy. 

I should also mention that now be¬ 
cause of the improved quality of the 
door-window frames it is no longer 
necessary to grind them and those 
clumsy plastic face shields have been 
put away (hopefully for good). 

The overkill ploy the Company 
uses to subdue those who raise 
health and safety issues surfaced 
again recently during a dispute on 
safety footwear. Once again the 
government inspector was called in 
for a ruling. He decided the existing 
conditions were unsafe and the oil 
build-up on the gloves from the body 
metal combined with the poorly 
maintained grinders with worn out 
or broken handles could allow for the 
grinder slipping out of one’s hand 
and landing on their foot. The inspec¬ 
tor told the Company the problem 
must be rectified. 

The Company Health and Safety 
Representative, Joe Creech, stated 
that if safety boots were indeed 
necessary perhaps we should be 
looking at supplying full length rub¬ 
ber aprons to protect the rest of our 
bodies from the grinder slipping 
(gimme a break). Here we go again 
with the overkill. I can see it now. 
We all end up wearing heavy rubber 
aprons, I am labelled a trouble maker 
and it would probably be the last 
safety issue I would ever raise. 
Never-the-less something had to be 
done. 

A week later I questioned my gen¬ 


eral supervisor on when they plan¬ 
ned to move on the issue. He told me 
they were going to appeal the inspec¬ 
tor’s decision and that they had four¬ 
teen (14) days to appeal. Well when 
this fourteenth day rolled around I 
was out of the plant for the week 
working on the election committee. 

On the following Monday I re¬ 
turned to work and wanted some 
answers. It turned out they had no 
intention of appealing the inspector’s 
decision. I finally got to meet with 
my supervisors and members of the 
joint Health and Safety Committee. 
The Company then informed me that 
they had decided to engineer the 
problem away rather than supply us 
with work boots. They talked of their 
new three quarter of a million dollar 
washing machine that would virtu¬ 
ally eliminate the oil and said they 
would install all grinders with a non¬ 
slip handles. Well, the washing ma¬ 
chine is running but it doesn’t elim¬ 
inate the residual oil and after five 
weeks we are still without safety 
grips on our grinders. Could it be 
they are waiting for a scientific 
breakthrough in some new non-slip 
material? I doubt it. They were just 
dragging their derriers as usual. 

On Monday, November 15th, five 
(5) employees walked off the job 
under Bill 70 to protest the Com¬ 
pany’s tardiness on resolving this is¬ 
sue. Well, things finally started to 
roll. After five weeks of working in 
what the government inspector 
termed as unsafe conditions, the 
Company, rather than supply new 
handles on our poorly maintained 
grinders wrapped non-slip floor tape 
around the handles of the grinders 
and to top it all off the inspector, 
obviously not wanting to step on the 
Company’s toes agreed that this tape 
was acceptable. 

An interesting point to ponder is 
when I asked Ron Boisson, the head 
honcho of the Company’s Health 
and Safety Committee, how they 
could allow their workers to work in 
these unsafe conditions and dig in 
their heels so sharply for five weeks 
Continued on'Page 12 
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Body Shop 


By RON GIBBY’ GIBSON 
Shift 2 

First and foremost I would like to 
congratulate our ex-District Com¬ 
mitteeman, John Sinclair, who was 
successfully elected as our new Pres¬ 
ident. Brother Ken Sutherland is 
now our District Committeeman. 
Ken is no stranger to the older mem¬ 
bers, but to the newer members Ken 
has been active in Union affairs for 
nearly twenty (20) years and comes 
from the “ B” Side Body Shop where 
Ken is highly respected as a hard 
core Union representative who 
never backs down from a challenge 
and always gets the job done. One 
way or the other! 

PEEVED OFF 

Recently I heard some rumors in 
my area that some of the Brothers 
were not satisfied with the represen¬ 
tation they are getting. At first I 
couldn’t believe it and felt sick when 
I heard who was spreading them. As 
far as I am concerned these Brothers 
should stop and think. I have always 
backed these Brothers 110 percent 
and just cannot believe how thought- 
Jess and inconsiderate some people 
are. I have always tried to be honest 
and sincere and never thought 
people would stoop so low for per¬ 
sonal gains. I also knew this was a 
thankless job and do not feel any 
Union Brother should be passing 
judgement on another when they are 
ignorant of what goes on in their own 
department. 

EXAMPLES 

I represent almost 350 to 400 
people, quite a lot for one com¬ 
mitteeman. “B” Body, Body Shop 
has approximately three hundred 
(300) people but have two commit¬ 
teemen. Quite a difference! Also if 
a foreman does not put in a call — the 
first reaction of some Brothers is 
where the hell is the committeeman. 
With three hundred and fifty (350) to 
four hundred (400) people, it is awful 
hard sometimes to get right to you 
when you do put in a call. I would 
also like to point out that if a foreman 
does not put in a call for me, which 
has happened from time to time — I 


cannot read minds, nor can I walk on 
water Brothers. So put it in again or 
ask me when I walk by, do not say 
“hey, I have been trying to get you 
for two days, where the hell have 
you been.” 

Another thing that makes me sick 
is some of you Brothers who are al¬ 
ways complaining should learn a bit 
about your own rights — such as 
Health and Safety, Bill 70. The 
Union also provides many services 
to its members like the one on 
November 26,1983, education semi¬ 
nar at the Union Hall, schools like 
Port Elgin or Black Lake. I find cer¬ 
tain Brothers will complain to me 
often about supervisors, but as soon 
as I tell them to put in a call they turn 
yellow and say, well maybe we will 
just forget it, but then have the nerve 
to run around saying, oh, the com¬ 
mitteeman would not do this or will 
not do that. If the truth be known, 
and if a Brother calls and has a com¬ 
plaint about a supervisor, I will back 
him any time. But if he wants me to 
defend him and he will not back me 
up when I am defending him — it is 
like having a gun with no bullets. 

I would also like to point out some 
of these Brothers who are so union 
minded, saying the Union should do 
this and the Union should do that 
that have not even seen the inside of 
the Union Hall. Let alone know 
where it is. Some do not vote or par¬ 
ticipate in any Union affairs, all they 
do is whine that the Union won’t do 
anything for them. 

Well Brothers and Sisters, take a 
good look around! We have benefits, 
wages, working conditions, pro¬ 
tective clothing, boots, etc. etc. etc. 
If you think good old Generous 
Motors gave us all these benefits out 
of the goodness of their hearts you 
really need to be educated.! Go ask an 
older member or a retiree, like the 
Brothers who walked the picket line, 
and froze their butts off! They will 
educate you in a hurry. 

~ P. S. If any Brother or Sister feel they 
are not getting proper representa¬ 
tion, next election put your name in 
— it is your right! If you don’t know 
where the Union Hall is I will be glad 
to show you. 


Zone 25 North Plant News 


By WAYNE MURPHY 
Committeeman 

DEPARTMENT 7 CLUSTERS 
To start I would like to congratu¬ 
late all the candidates who were 
successful in the past elections. It is 
very important that everyone get out 
and exercise the 
right to vote and 
to show a good 
turnout. The 
election com¬ 
mittee did their 
best to make it as 
convenient as 
possible for 
every one of us 
to vote. Manage¬ 
ment have in¬ 
formed us that 
part of the Cluster operation will go 
to the fourth (4th) floor of Building 55 
in the New Year with new conveyor 
systems, and possibly all of the oper¬ 
ation depending on the need for floor 
space will go up. They also have said 
it could become a straight day opera¬ 
tion going on into the New Year. 
This would mean no reduction in 
people as the new work they have 
will cover everyone with a possible 
increase of employees resulting from 
the new work. 

The general supervisor in the area 
has told me maintenance has been 
contacted to install a blind breakWall 
affair for the east end of the Cluster 
area to cut down on the draft coming 
from the ramp and other areas. This 
certainly is something that has to be 
done as soon as possible. 

DEPARTMENT 52 
MATERIAL HANDLING 
There obviously is a difference of 
opinion in who requires protective 
clothing, vests, parkas, etc., in Dep. 
52. We have a general supervisor 
issuing the protective clothing that 


never spends a great deal of time in 
any area where the clothing is re¬ 
quired and yet says there is no need. 
A lot of travelling time spent by 
Dept. 52 people is in areas next to 
being outside — let alone the week¬ 
end overtime — these people could 
be anywhere. By the time this article 
is written we hope to have this be¬ 
hind us as these working conditions 
cannot be overlooked. - 

Arrangements were made to ac¬ 
comodate the people going hunting 
this year. At one time there was only 
a limited number to be given the time 
off, although after some long con¬ 
versations with Supervision every¬ 
thing worked out for everyone’s best 
interests. 

LUNCH AREAS 

Management has been approached 
concerning the lunch areas through¬ 
out the plant. Plastic Finishing and 
Rim lunch area old dock material 
handling etc., about painting and 
brightening up the areas along with 
adding smoke extractors. Hopefully 
this will be done promptly. Some of 
these areas although clean do not ap¬ 
pear that way because of the need for 
paint and floors refinished. 

DEPARTMENT 45 

Hopefully the long standing prob¬ 
lems of movement of senior people 
to preferred shift and overtime prob¬ 
lems will be behind us by the time of 
printing. There was a hold up in 
meetings regarding these problems 
as District John Phelan unfortunate¬ 
ly is sick, although I am certain he 
will be glad to get all problems re¬ 
solved. 

To close, anyone who has not been 
informed of the outcome of their 
grievance or where it may be in the 
procedure, contact me and I will get 
with the District, John Phelan to find 
out all details. 




DANCE 

Saturday 

December 31,1983 
UAW Hall, Bond St. E., Oshawa 

Band: ‘FELONY’ 

Doors open: 7 p.m. 

Hot Buffet Dinner: Served at 7:30 p.m. 

Dancing: 9p.m.to? 

Tickets: $35.00 per couple available at Union Hall, call 
723-1187 

or 723-5917. Limited number to be sold. 

CASH BAR 
CONTINUOUS MUSIC 
BALOONS HATS NOiSEMAKERS 


Thank You 

Dear Brothers and Sisters, 

On behalf of Local 1166, the employees of Federal Packaging Partition 
Company Limited, we would like to express our appreciation and thanks for 
your financial aid to our strike. 

We are nearing the end of our eighteenth week of strike and your generous 
donation has helped to relieve the strain of financial hardships we have 
endured thus far. 


Pensions 

By RAY FINNEY 
Alternate Pension Rep. 

I would like to thank the members 
of Local 222 for your support in 
electing me as your Alternate Pen¬ 
sion Representative. A special 
thanks for the 
great support in 
the North Plant. 
Congratulations 
are in order for 
John Sinclair and 
Orville Faught 
on their election 
as President and 
Vice-President 
and all other 
successful can¬ 
didates in the re¬ 
cent local Union elections. 

PENSION DEMANDS 

On November 10 and 11,1 attend¬ 
ed a UAW Pension Conference in 
Toronto. We were formulating our 
demands for 1984 contract nego¬ 
tiations. 

There were many items brought up 
that have been causing problems for 
our Pension Representatives that 
will have to be rectified this time 
around. 

The number one priority voiced by 
everyone was more money for the 
pensioners. 

I personally feel that in 1984, it is 
time for our pension plan to move 
ahead and I will work very hard to 
see that this is done. 

CALL PENSION REP 

Call the Pension Representative if 
you want any information regarding 
retirement or service credits. Tell 
your supervisor you want to see the 
Pension Rep. and have him call 6411. 



Annual 

Credit 

Union 

Meeting 



Truck Plant News 


By MARK ETHIER 
Alternate Committeeman 
Zone 42 

First of all, I would like to remind 
everybody who has an account at the 
Auto Workers Credit Union, that the 
Annual Shareholders meeting is 
coming up on December 10th, 1983, 
at 1 p.m. sharp. This meeting will be 
held in the M.C.V.I. Gym on 
Stevenson Road North, at Rossland 
road. There will be very important 
amendments discussed and voted 
on. There also will be elections for 
Directors and Committees. Our Cre¬ 
dit Union has grown to be one of the 
largest in Ontario, and this is done by 
the support of it’s members. So I 
urge you all to attend and make sure 
you bring your wives, and children 
over sixteen (16) who have accounts 
—for this important annual meeting. 

ZONE 42 UPDATE 

As most of you know, Pat Moran 
will be out until after Christmas 
sometime — recovering from 
surgery. I heard through the grape¬ 
vine that he is going for his crutches 
road test tomorrow. Well good luck 
and quick recovery Pat. 

QUOTAS 

Just when things seem to be run¬ 
ning smooth — across the Zone — 
BOOM! down comes the axe! Blue 
slips, suspensions become more 
common. I do not know whether this 
Bull is caused by a certain few, buck¬ 
ing for promotions, or maybe it is just 
management’s way of implementing 
their version of the quality of work 
life information, which is supposed 
to make work a more pleasant place 
to be. When you are not hounded the 
work assignment amazingly gets 
done. We all know across the zone — 
that all management are not like 
these choice few who think they are 
cops and have to meet their daily 
quota of tickets. 

I would like to wish you a a very 
Merry Christmas and a safe and 
prosperous New Year. 


By JOHN GRAHAM 
Committeeman, Zone 51 

I would like to congratulate all the 
successful candidates in the recent 
elections. You, the membership, 
should also be congratulated for tak¬ 
ing time and 
supporting your 
Union by voting. 
Voting is a very 
important part of 
the Union 
movement. The 
Company keeps 
a watchful eye on 
these elections 
and especially on 
how many 
Brothers and 
Sisters vote. A low vote shows the 
Company there is little interest in the 
Union movement. So, in future elec¬ 
tions, exercise your right and take 
time to vote. Support your Union. 

INSPECTION? 

Myself, along with all the inspec¬ 
tors from the Hardware Line, at¬ 
tended a meeting recently, whereby 
management attempted to spell out 
the fate of Inspection in the Truck 
Plant. Their message was discourag¬ 
ing to say the least. Back in July 
when this new job highlighting In¬ 
spection system began, the Union 
and the inspectors were assured no 
one would lose their job because of 
the introduction of this system. 

These high seniority Brothers and 
Sisters were constantly assured by 
every level of management that they 
shouldn’t worry that the Company 
was going to look after them. So 
these people put their trust in this 


Company. But lo and behold, after 
our first and it seems only meeting, 
the Hardware Line is going from 
twenty-four (24) inspectors down to 
somewhere around six (6). So what 
about the eighteen (18) Brothers that 
no longer have jobs on the Hardware 
Line as inspectors. How’s the 
Company looking after them? What 
about their promises? 

The fate of these Brothers is con¬ 
tained in the Local Agreement, 
Paragraphs 11 (eleven) through 17 
(seventeen), that’s their contractual 
flow rights, not looked after by the 
Company at all. So how do these 
Brothers feel about trusting 
management in the future? If 
management had been up front back 
in July, they would have told these 
Brothers the truth. They would have 
told them their time as inspectors 
was very limited. 

As this job highlighting system 
progressed through Trim and Hard¬ 
ware that these Brothers would be 
laid off and flow through Department 
8 (eight). As this highlighting system 
proceeds through the Truck Plant, 
the inspectors will be forced with a 
lay-off and will flow right out of the 
Truck Plant to inspections jobs 
somewhere in the Car Plants. This is 
what’s going to take place. 

I talked to one of the inspectors 
that flowed out of my area. He’s now 
working in the Cross Chain area. The 
day he arrived and met the Acting 
General Foreman, he told him, “not 
to worry about his job. When the 
new job highlighting system starts up 
here, we won’t be reducing any of 
our inspectors. The Company is 
going to look after you.’’ 
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District 3 
Report 


Toronto Finally Returning 
Assessment Notices 



_... . . 
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By KEITH POST 
District Committeeman 

At our last UAW Intra-Corpora¬ 
tion Council Meeting held in Toron¬ 
to, November 9, 10, 11, 1983, our 
Chairman Phil Bennett, proposed a 
motion that the 
new hires will go 
to the top rate 
immediately. 
I’m glad to report 
this motion was 
fully endorsed 
and passed by the 
Council. 

I have been 
asked how I feel 
regarding our 
last negotiated 
contract. My position has not 
changed from 1982. As a member of 
the Master Negotiating Committee, I 
helped negotiate our 1982 agree¬ 
ment. Under the then bad economic 
circumstances, we the Bargaining 
Committee and you the Membership 
accepted that agreement. I know with 
Brother Bennett leading our 1984 
negotiations, I, as an independent 
District Committeeman, feel con¬ 
fident that with your support, sub¬ 
stantial gains will be made in 1984. 

CHANGE OF JOBS 
I am surprised to find that a lot of 
employees in District 3 are not aware 
of their negotiated change of job 
rights I negotiated in 1982. If you are 
wanting a change of job, or fore¬ 
man, contact your Committeeman 
who will inform you as to what your 
rights are. 


NEW JOBS v 

Paragraph 98(A) states, “When a 
new job is introduced into the plant 
which cannot be properly placed in 
an existing classification or when the 
job content of an existing job is so 
changed that it cannot be properly 
covered by an existing classification, 
Management will set up a new 
classification and a rate covering the 
job in question, and will designate it 
as temporary. A copy of the rate and 
classification’s name will be fur¬ 
nished to the Shop Committee.” 

Being a member of this Commit¬ 
tee, we have not been notified of the 
new Paint Mutulation jobs the Com¬ 
pany introduced some time ago. 
When I became aware of the new 
jobs, I advised supervision they were 
in violation of Paragraph 98 and Let¬ 
ter No. 26. 

Superintendent Rod Foster then 
told the Union to give him some 
names of high seniority employees 
for the Paint Mutulation jobs, which 
we did. I now understand from this 
person that if the Union pursued the 
senior employees’ rights under the 
Collective Agreement, they, 
Management, might eliminate these 
jobs! Talk of blackmail! 

Some time ago, Management was 
telling us, the Bargaining Commit¬ 
tee, how they were interested in a 
Quality of Work Life Program in 
Oshawa. As you can see for your¬ 
selves, they speak with forked ton¬ 
gues, and I will recommend to delete 
Doc. No. 99, Quality of Work Life 
Program, from the Master Agree¬ 
ment in the next set of negotiations. 



By DON WHALEN 
Zone 18 Committeeman 

SUB REPAYMENTS 
I am very happy to report that all 
the phone calls, letter writing, and 
meetings, myself as well as Connie 
Lockhart and Larry Ladd have 
made, that 
finally the 
assessment 
notices from To¬ 
ronto (that are 
required for 
repayment of 
SUB) have 
finally started 
being returned to 
the members in 
area code 416 
area. The To¬ 
ronto Taxation office on Adelaide 
Street was really dragging its feet 
in returning these applications, how¬ 
ever, persistence did pay off and 
hopefully everyone should have 
theirs soon. As reported earlier there 
were approximately 1,800 appli¬ 
cations so far to be repaid sitting in 
the SUB Office. However, with the 
returns now coming back from To¬ 
ronto this figure will be in excess of 
2,000. Repaying 200 per month, pro¬ 
vided the SUB Fund is in good condi¬ 
tion, members just now filing should 
expect to wait approximately ten (10) 
months or more before they are paid. 

GM UNIT MEETING 
On November 17th there were 
some very good motions put on the 
floor. One by A1 O’Donnell, that the 
Union pay the premiums for the 
widows and their families to expand 
on their health benefits (approxi¬ 
mately 200 members.) This money 
would not come directly from you or 


Why Were You Paying 
the Extra $1.00? 


By MARY ANNE GREEN 
“B” Chassis 

There are many questions, discus¬ 
sions, and considerable mis¬ 
information, (some printed by 
Committeemen), about the extra 
$1.00 which the membership is pay¬ 
ing, over and above, the regular 
Union dues. 

The Recording Secretary of the 
GM Unit (who is elected by you, the 
membership,) is required (by the 
duties of this position) to keep accu¬ 
rate, official records, of all business 
which results from the GM Unit 
meetings. These records must be ac¬ 
curate, because at each meeting, the 
minutes of the previous meeting are 
read to the membership, and the 
specific question is asked — “Are 
there any errors, omissions or any 
business resulting from the minutes 
which were just read?” It is at this 
point, that any corrections are made. 
After that, the membership votes 
acceptance that the minutes are in¬ 
deed accurate and true. Thus they 
are recorded as such. 


On May 16, 1968, at a regular GM 
Unit meeting, Brother B. Maguire, 
made a notice of motion of an assess¬ 
ment to be put on the membership. 
On June 20th, 1968, a special meeting 
was held to deal with this notice of 
motion, which read: 

“An assessment to be placed on all 
GM hourly rated employees to estab¬ 
lish a fund, to insure that each and 
every employee retiring from GM, 
will receive an equal gift. Also, that 
the balance of the fund, be used to 
cover widows for medical coverages, 
who are not covered by the agree¬ 
ment.” 

Many, many GM Unit Meetings, 
dealt with the issue of this assess¬ 
ment, (for a period of almost a year 
and a half) and the membership 


Finlay, our Financial Secretary, the 
O.K. to check out the various dental 
plans available, in hopes of improv¬ 
ing this medical coverage. The cost of 
this dental coverage would be paid 
from the rebate that our union gets 
from the International Union. Each 
local pays into the Strike Fund. When 
this Strike Fund reaches the necessary 
ceiling, each Local gets a rebate.) 

The very foundation of the UAW is 
caring for the needy. It is an honorary 
tribute, to the membership of 1968 
that they did something for their 
needy. It is an honorary tribute, to 
our present membership, that they 
are improving the conditions for our 
needy. 

Twenty-five cents from each of us, 
when we make well over $400 per 


ages, for the widows and children, of 
the active employees. 

Recently, the membership, once 
again, displayed their solidarity, 
when they gave their overwhelming 
support and authorization, to Carl 



Chassis Plant Report 


By DOUG REYNOLDS 
District Committeeman 

Now that elections have been con¬ 
cluded, I would like to congratulate 
all of the successful candidates. On 
behalf of the Chassis “B” Commit¬ 
tee, we wish 
them all the best. 
The Company 
has agreed to tile 
the cafeteria 
floor and build a 
two-tier lunch 
area outside 
along the East 
wall. This is an 
outside lunch 
area where we 
can enjoy the 

good weather. 



me it would come from the monthly 
refund our local is receiving from the 
International Strike Fund. Brother 
Carl Finlay reported at this meeting 
the local Union has received to date 
approximately $108,000. This to me 
was a very good Union position, and 
I was proud to be in attendance at 
this meeting to be able to vote in 
favour of this motion, as it did pass 
unanimously. 

Plant Chairman Phil Bennett re¬ 
ported that when himself and then 
President Ted Murphy met with all 
the Plant Chairmen and Presidents 
across Canada, a motion was 
brought forward that; in light of all 
the profits General Motors has re¬ 
ceived in 1983, that this body ap¬ 
proach GM and negotiate the Turkey 
Day pay that we traditionally receive 
(one (1) day bonus pay prior to 
Christmas), this motion was brought 
forward by St. Catharines local. 

Phil Bennett also put a motion on 
the floor that due to these great pro¬ 
fits GM has made, that Paragraph 97 
of the Master Agreement (New Hire 
Rates) be deleted and the new hires 
be paid full rates for the jobs they 
perform. These motions cannot be 
achieved with the snap of a finger, 
but you can be assured every effort 
will be made by Phil Bennett to 
achieve these for everyone in GM. 

CANCELLING LEAVES OF 
ABSENCE 

If for any reason, prior to your 
leave becoming effective, you elect 
not to go on leave, you can cancel the 
leave in order to remain at work, 
provided the cancellation request is 
received by management at least 


seven (7) working days in advance of 
the leave. In addition, anyone on 
leave may be allowed to return to 
work, seniority permitting, before 
the expiration of your leave, provid¬ 
ing notice is received by manage¬ 
ment as far in advance as possible. I 
have been asked numerous times 
about cancelling, or returning early 
from a leave, I hope this can be of 
assistance for those of you who are 
not sure. 

VERSA FOODS 

I have received numerous com¬ 
plaints about the quality of the food 
being served, mostly in the Satelite 
Cafeteria. I have met with the 
management of Versa Foods, and I 
have told them of all the complaints 
people have made. I am going to give 
them a chance to start improving 
their service (however this is not the 
first time I have met with them). I 
have reminded them this is contract 
year, and we could be looking for 
other Caterers who would appreciate 
this large challenge. 

As there are hundreds of people 
who eat there everyday and night, 
seeing this is their (Versa Foods) 
livelihood, selling food, I do not 
think we are asking too much. In 
case a new Caterer becomes one of 
our demands in 1984,1 have decided 
to keep a book to record all the com¬ 
plaints I receive on a daily basis, so if 
you are not happy with the service, 
please continue to tell me. 

CLOSING THOUGHT 

The reason so many politicians try 
to get re-elected is that they cannot 
make a living under the laws they 
have passed. 


< 4 B” Car to Stay in 
Oshawa? 



•voted to support the medical cover- — week, is what we were donating to a 


very worthy cause. It is also a very, 
very inexpensive “insurance” for our 
spouses and our children, should any¬ 
thing “unforseen” happen to us. 

I am asking for your continued 
support. 


WALKWAY 

Across the road from Gate 25, the 
Company agreed to pave a walkway 
to the parking lot and paper boxes. 
By the time this article is out, these 
jobs should be completed. 

BUSY SCHEDULE 

This past year has been very hec¬ 
tic, and I could not find the time to 
get around the District as much as I 
would have liked to. With the lay¬ 
offs, bumps, discharges, and grie¬ 
vances, most of my time is spent in 
meetings with the Company. 

As my work load eases up, I will 
try to get around and see you more 
often in the future. 

The shift changes every two week, 
make this very difficult. 


By JOHN CAINES 

Recentljfrythere has been a lot of 
talk and discussion about the “B’\ 
Cars being moved! but of Oshawa and 
being replaced by total “A” Car 
production. I 
would like to 
make a predic¬ 
tion at this time 
based on the 
following facts. 
(1) The Oshawa 
“B” Cars are of 
the highest qual¬ 
ity in the GM 
Corporation. (2) 
Sales for them 
have never been 
higher as well as the fact they cannot 
seem to make enough of them. (3) 
The plant in which GM had planned 
to convert to “B” Car production is 
presently building Chevettes and it 
will require a huge financial layout of 
money to produce a car that is al¬ 
ready being produced with a definite 
impact on the quality and customer 
satisfaction. (4) There is no logical 
monetary sense to convert the U.S. 
Plant for “B” Car production which 
is supposed to cease by 1986. (5) The 
amount of activity by GM of Oshawa 
personnel is almost at a standstill in 
spite of all the machinery and equip¬ 
ment you see around the shop, which 
was designed for the “A” Car 
production, if you think back the 
same thing happened when GM 
spent millions preparing to build the 
“J” Cars. The equipment was kept 
around the shop, put in storage and 
then finally mothballed. (6) This fact 
is one Walter Reuther cited many 
years ago. “GM is not in business to 
build cars! GM is in business to make 
money!” 

Based on those six (6) facts and in 
particular the sixth one, GM is mak¬ 
ing all kinds of money on the “B” 
Car production, due to the fact they 
have had to spend very little money 
on tooling, redesigning or equipment 
in the past five (5) years and their 
original investments on tooling, de¬ 
sign equipment, manpower training 
has been repaid one hundred thou¬ 


sand times over. I predict there will 
be no change in the “B” System 
production for at least a couple of 
more years. The above facts I have. 
checked out and they are based on 
pure logic and in thinking like GM 
thinks the “B” System with “B” 
production is the golden egg in the 
big GM nest, and they are not about 
tQ^ smash their golden egg. Think 
about it. Wouldn’t you? 

FROM THE SHOP FLOOR 

Word has it from the “A” Side 
that the Plant Management is plan¬ 
ning to eliminate the inspection off 
the floor with the intent in mind of 
distributing their work to every as¬ 
sembler and every repairman in the 
system with a phoney promise that 
not one of the inspectors will losef 
their jobs as they will be absorbed in 
specialized monitoring jobs, and as 
well as doing other things. Well let 
me tell you that is a crock. The Truck 
Plant management made the same 
promises and commitments to the 
Union and its members in May and 
June of this year and guess what? 
They just recently laid off approxi¬ 
mately twenty (20) inspectors, 
specialized or not. I could tell you 
that as the acting Plant Chairman in 
July of 19831 filed a policy grievance 
on behalf of the Truck Plant workers 
in conjunction with the respective 
District Committeemen in the Truck 
Plant and those policy grievances are 
waiting to be heard at the 4th step 
appeal stage and their is no doubt in 
my mind they can be won. 

Let me further tell you that when 
the “A” Plant management talked to 
me on this issue earlier this year that 
I was prepared to commit cardinal 
sins (Cardinal Sins are No-No’s in 
the eyes of the Company) in order to 
reverse their position. I have talked 
to District Committeeman Dave 
McGill as well as other District 6 rep¬ 
resentatives, in addition to talking to 
members so affected off the shop 
floor. I have advised them of what I 
think should be done. I am sure 
Brother Dave McGill will be coming 
on very strong on this issue very 
shortly. 
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“Oldtimer’s Lob Ball” 


By HAROLD ROLLS 

On Saturday, October 22nd, the 
Old Timers had their banquet at 
Southmead Park. It started with a 
happy hour, and ended in the small 
hours of the 
morning. In be¬ 
tween there was 
the food, an elec¬ 
tion, presenta¬ 
tion of trophies 
and dancing. 
Kentucky fried 
chicken and 
various kinds of 
salad served in a 
buffet style gave 
everyone 
enough to eat. In a spirited election 
Cliff Filmore retained the Presi¬ 
dent’s position. Bemie McDonell 
was the newly elected Vice- 
President, and Ron Cronin received 
an acclamation as the Secretary Tre¬ 
asurer. 

The presentation of trophies was 
next on the Agenda. The winners of 
the Most Valuable Player, off of each 
team in the first round were: 1) John 
-Plews of the 69ers. 2) Wayne Munroe 
of the Drifters. 3) Sherman Cruik- 
shanks of the Turbo’s. 4) Bernie 
McDonell of the McDonald and son 
tree service. 

The winners of the Most Valuable 
Player in the finals were 1) John 
Plews of the 69ers. 2) Nels McGraw 
of the Drifters. 3) Wayne Rickets of 
the Turbo’s. 4) Bruce Cochrane of 
the McDonald and Son tree service. 




end 

UNION 
MEETINGS 


The 69ers comprised of Dave 
Whiteley, Lome Silver, Bill Pen- 
berthy, John Ulrich, John Plews, 
Bob Brant, Murray Foster, Wayne 
McDonnell, John MacDonell, 
Harold Rolls, Maurice Ruff, Peter 
Pirrow, Bert Maynard, Luke An- 
naert and Cliff Fillmore won the in¬ 
dividual trophies as the “A” 
Champions. 

The Turbo’s comprised of Alvin 
Drinkwalter, Ted Gay, Sherman 
Cruikshanks, Ron Gay, Herb Clark, 
Bob Borutski, Wayne Ricketts, 
Mike Reuter, Gus Heroux, Joe To¬ 
bias, Hugh Smith, Larry Luke, Ron 
MacDonald, Gary Munroe, Gary 
MacEvers, won the individual 
trophies as winners in the “B” 
Division. 

Buck Heron accepted the team 
trophy on behalf of the Drifters who 
were runner-up team in the “A” 
Division. 

Bemie McDonell accepted the 
team trophy on behalf of the Mac¬ 
Donald and son tree service, who 
were runner-ups in the “B” 
Division. 

Tables were now moved to make 
additional room to dance. While this 
was being done, Larry Hill the D.J. 
was setting up his equipment. The 
music was real good and lasted into 
the small hours of the a.m. 

This was the first effort in holding a 
banquet and dance after the end of 
the season. It turned out excellent 
due to the work that was put into it, 
and the people in attendance can 
hardly wait until next year. 

In closing, thanks have to be ex¬ 
tended to the past Executive for the 
job they did during 1983. Last but not 
least, thanks to Local 222 for their 
financial assistance for umpires, and 
the trophies that were supplied for 
the picnic and the final toibmament. 



Turbo’s Winners in “B” Division — Present — Ted Gay, Ron 
Gay, Wayne Ricketts, Hugh Smith, Sherman Cruickshanks. 
Absent—Alvin Drinkwalter, Herb Clark, Bob Borutski, Gary 
Munroe, Gary MacEvers, Ron MacDonald, Gus Heroux, Joe 
Tobias, Larry Luke, Mike Reuter. 



Champions — back row — left to right: Peter Perrow, Luke 
Annaert, Dave Whitely, John Plews, Murray Foster, Bert 
Maynard, and Cliff Fillmore. Front row — Maurice Ruff, John 
MacDonell, Wayne McDonnell, Harold Rolls. Absent — Bob 
Brant, Lome Silver, Bill Penberthy and John Ulrich. 



Most Valuable Player’s game 2. Present — LEFT TO RIGHT 
— Wayne Ricketss, John Plews. Absent — Nels McGraw, 
Bruce Cochrane. 



Most Valuable Player’s game 1. Left to right: Bernie 
McDonell, John Plews, Sherman Cruickshanks, Wayne 
Munroe. 



Runner Up “A” Division: President Cliff Fillmore presents 
trophy to John “Bucky” Heron. 



Runner Up “B” Division: President Cliff Fillmore presents 
trophy to Bernie McDonell. 


SUB Alternate Report 


By RON GAY 

I wish to thank you the member¬ 
ship for your support in electing me 
as your alternate SUB representa¬ 
tive. It is very much appreciated and 
a special thanks 
to those who 
worked so hard 
on my behalf. I 
would like to 
take this op¬ 
portunity to con- 
g r a t u 1 a t e 
Brother John^ 
Sinclair, our new 
President of 
Local 222, as 
well as Brothers 
Orville Faught, Larry Ladd, Tommy 
Hoar, Ray Finney, Dave Thompson 
and one of my co-partners on SUB 
John Kovacs. John and I have 
known each other for quite a while. I 
am sure that he will do a super job for 
our membership. 

UIC REPAYMENT 

The first of twenty-two (22) 
cheques per week for Oshawa 
employees were mailed out on 
November 4th, 1983. Some Brothers 
and Sisters in the plant are under the 
impression that fifty (50) people per 
week are to receive their repayment. 
This is true, but only 22 people from 
Oshawa, as the other twenty-eight 
(28) will be sent out from other loc¬ 
als, London, St. Catherines, 
Windsor, etc. As of now there are 
over 1,700 applications for UIC re¬ 
payment on file. These will be paid 
on a first come first serve basis. 

If anyone is having trouble in get¬ 
ting your UIC repayment form that 
was sent to your taxation office back, 

I would suggest that you put a call in 
for your SUB representative, as I 
have had people in the Truck Plant 
with this problem and I am sure there 
are more. 

On Thursday and Friday, 
November 10th and 11th, 1983,1 had 
the pleasure of attending my first 
GM, UAW SUB Committee meet¬ 
ing which was held in Toronto at the 


Sheraton Towers. Lionel Forget, 
from Local 1973 Windsor, is the 
Chairperson of our Committee. I 
found him to be very knowledgeable 
and helpful. There were SUB repre¬ 
sentatives from most of the other 
locals. We spent most of Thursday 
working on the amendments and 
SUB Demands for the 1984 Negotia¬ 
tions. On Friday we met with the GM 
Council Master Committee where 
each Chairperson of their respective 
committees gave their reports. There 
was discussion on some reports, 
then adjournment. More on the 1984 
SUB Demands at a later date. 

The next GM Council Master 
Committee meeting, along with the 
SUB Insurance Apprenticeship is set 
for January 9th, 10th, 1984. 

I have had a number of Brothers 
and Sisters wishing me the best on 
my job — I thank you very very 


much. However, a few think that I 
am on SUB Representation full time, 
but I only go on as SUB Representa¬ 
tive if one of our full time SUB Reps 
is out. 

OLDTIMERS HOCKEY REPORT 

Our Oldtimer’s Banquet and 
Dance is on March 31st, 1984, at 
Kingside Park — keep this date 
open. By now all players should have 
been measured for their team jac¬ 
kets, which will take six (6) to eight 
(8) weeks to deliver. I wish to thank 
the four sponsors for their donation 
towards these jackets. 

I know that the time of morning 
(3:00 a.m.) that we play does not give 
our sponsors a chance to see our 
games, but if I can get some ice dur¬ 
ing the Christmas holidays at a 
reasonable time, we will have a few 
exhibition games and invite them to 
our games. 


“STATS BY JACQUES JACQUIER” 


Team Standings 

GP 

W 

L 

T 

F 

A 

Pts 

The Eye Shoppe 

8 

6 

2 

0 

52 

39 

12 

Millwork Home Centre 

8 

4 

3 

1 

43 

27 

9 

Teddy’s Deli 

8 

2 

4 

2 

28 

45 

6 

Shopper’s Drugmart 

8 

1 

4 

3 

26 

41 

5 

Top Eleven (11) 


G 


A 

Pts 


PM 

Bob Solomon 


14 


9 

23 


6 

Gerry Clark 


13 


8 

21 


9 

Ross Wheeler 


12 


5 

17 


0 

Harold (Moose) Rivers 


5 


9 

14 


3 

Cal Wheeler 


5 


9 

14 


6 

Wayne Barry (Elbows) 


6 


7 

13 


6 

Rick Grinsky 


5 


8 

13 


0 

Jack Sneddon 


8 


5 

13 


0 

Paul Wyton 


8 


4 

12 


0 

Pepi Dignard 


4 


8 

12 


0 

Dale Junkin 


4 


8 

12 


6 

Goal Tenders 


GP 


F 

A 


Ave 

Kevin Flaro 


8 


43 

27 


138 

Ken Veitch 


8 


52 

39 


4.88 

Joe Kutlik 


8 


29 

41 


5.13 

Don Frasher 


8 


28 

45 


5.63 


Player of the month goes to Don Frasher, he is number one in penalty minutes 
with 13 minutes. Do not forget the big game this Friday night. See you on the 
ice. 




Hockey Hot Box 

By HAROLD REID 
President, UAW Hockey League 


On November 13,1983, Coleman Movers let it be known that they intend to 
stay in first place, by soundly defeating Bob Phillips T.V. and Video, five to 
two. The Coleman scoring was evenly divided by Scott Cawker, Tom Con- 
ahan, Doug Crough, Doug Tamblyn and Gary Collins. Bob Phillips T.V. and 
Video replied with tallies by Tom Foster and Jerry Leddy. 

In the second game, Versa Food defeated Starr Furniture 3 to 2 on a goal by 


Mark Connelly late in the third period. Other scorers for Versa Food were 

Gary Smith and John DeBoo. Gary McLean scored both goals for Starr 

Furniture. 






UAW HOCKEY LEAGE 

STANDINGS 



GP 

W 

L 

r gf 

GA Pts 

Coleman Movers 

5 

4 

1 < 

0 22 

13 8 

Versa Food 

5 

3 

2 1 

3 18 

17 6 

Bob Phillips TV and Video 

5 

2 

3 1 

3 18 

19 4 

Starr Furniture 

5 

1 

4 I 

3 14 

23 2 

UAW TOP TEN SCORING LEADERS ARE: 







Penalty 


Goals 

Assists 

Points 

Minutes 

Phil Cocrhane 


5 

5 

10 

3 

Dean Spence 


5 

4 

9 

3 

Doug Crough 


4 

4 

8 

5 

Mike Noonan 


2 

5 

7 

3 

Pat O’Dowd 


1 

6 

7 

16i-Game 






Misc. 

Scott Cawker 


4 

3 

7 

3 

Jerry Leddy 


3 

3 

6 

4 

Brian Myles 


3 

2 

5 

6 

Bill Prentice 


3 

2 

5 

14 

Rick Savoie 


2 

3 

5 

2 


&t. Joljn Ambulance 

NO. 435 GENERAL MOTORS 
AMBULANCE DIVISION 
OSHAWA, ONT. 

WILL YOU JOIN US TO HELP 
LESS PRIVILEGED?? 

FOR MORE INFO PHONE: 

FRED SCHNEIDER 
416-728-5315 OR 644-7509 
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Local 222 Supports Care 
& Share Program 
For Those Less Fortunate 


UAW Bowling Auxiliary 27 


By PHIL BENNETT 
Plant Chairman and 
GM Shop Committee 
and the GM Unit Executive 

Fellow Members: 

As many of you are aware in 1982 
we endorsed the Care and Share pro¬ 
gram. The objective behind this was 
to assist those in 
our community 
and other GM 
communities 
who were suffer¬ 
ing economically 
due to the reces¬ 
sion and the un¬ 
employment it 
created, some of 
you may have 
been victims of 
that situation as a 
matter of fact, we had approximately 
2,800 on layoff at that time. Since 
then, the recession has turned 
around and all laid off workers have 
been recalled and in addition 800 plus 
workers have been hired, in other 
Canadian GM communities this is 
not the case. They still have many of 
their members who are still un¬ 
employed, Ste. Therese, London 
and Windsor just to name a few. 
With the above facts as well as the 
fact there are over ten thousand 
(10,000) unemployed and needy 
people in this community alone, we 
then urge all of our members active 
and retired to participate to an even 
greater extent than you did last year. 

The Care and Share program is a 
joint program sponsored by the 
UAW and General Motors of Cana¬ 
da. The program will be instituted 


from November 21st, 1983, through 
to December 16th. We are asking 
you to donate a can of non-perish¬ 
able food one day each faeek at your 
work place. GM will do as it did last 
winter, for each can collected GM 
will contribute 50 cents plus any cash 
contributed from active and retired 
members will be matched dollar for 
dollar by GM. 

The food will be channeled 
through local charitable agencies for 
distribution to the needy. Cash con¬ 
tributions generated by Care and 
Share will be forwarded to these 
same local agencies to purchase 
additional foods. GM has agreed as 
well to have a Care and Share contest 
which will result in one of the lucky 
contributors winning a 1984 Chevro¬ 
let Celebrity, there should be more 
details on this on the bulletin boards 
shortly. 

Last year’s Care and Share pro¬ 
gram produced almost 44,000 cans of 
food and more than $250,000 in cash 
for additional food purchases. 

We believe Local 222, UAW 
members participating in the Care 
and Share program will prove once 
again they are the best UAW GM 
people in the world. They will show 
they care deeply about their 
neighbors and with those less fortu¬ 
nate than themselves. 

I would like to take this opportu¬ 
nity on behalf of the Committees I 
am representing as well as my family 
and myself personally to wish each 
and everyone of you a very very 
Merry Christmas and a prosperous 
New Year. Thank you. 


By MARG GRAY, 

Press Reporter 
SEPTEMBER 6, 1983 
HIGH TRIPLE 

Betty Clark 595 (229, 195). 

HIGH SINGLES 

Jackie Finn 234, Marg Gray 222, 
Marg Fitchett 221, Annabelle Cobb 
213, Verna Parker 212, Phyllis Mun- 
roe 207, Maij Leddy 203. 

SEPTEMBER 13, 1983 
HIGH TRIPLE 

Flo Panter 595 (238, 185). 

HIGH SINGLES 

Marg Gray 246, Annabelle Cobb 
241, Marg Fitchett 241, Phyllis Mun- 
roe 228, Olive Duffield 212, Isabelle 
McFarlane 210, Lil McEachern 210, 
Barb Smith 203, 207, Verna Parker 
202, Marilyn Martin 201. 

SEPTEMBER 20, 1983 
HIGH TRIPLE 

Isabelle McFarlane 632 (236, 231). 
HIGH SINGLES 

Betty Rutherford 265, Verna 
Parker 232, Annabelle Cobb 227, Vi 
Brown 211, Marg Gray 208, Lill 
McEachern 200. 

SEPTEMBER 27, 1983 
HIGH TRIPLES 

Annabelle Cobb 681 (282, 225), 
Marg Gray 634 (260, 221). 

HIGH SINGLES 

Vi Brown 221, Loretta Stumpf 
217, Isabelle McFarlane 207, Phyllis 
Munroe 207, Jackie Finn 207, Maij 
Leddy 205, 201. 

POINTS 

Hopeful Dreamers 11, Radicals 
10, Hits & Misses 10, The Birds 8, 
Missing Links 5, Rubber Dollies 4. 


OCTOBER 4, 1983 
HIGH TRIPLES 

Marg Fitchett 678 (271, 218), 
Isabelle McFarlane 625 (235, 203), 
Barb Smith 601 (241, 214). 

HIGH SINGLES 

Maij Leddy 226, Betty Rutherford 
222, Marg Gray 221, 212, Marion 
Taylor 207, Annabelle Cobb 205, 
Verna Parker 204, 205, Vi Brown 
202, 206. 

OCTOBER 11, 1983 
HIGH TRIPLES 

Betty Clark 712 (280, 237), Barb 
Smith 667 (230, 226, 211), Annabelle 
Cobb 632 (249, 206). 

HIGH SINGLES 

Marg Fitchett 250, Isabelle 
McFarlane 238, Betty Rutherford 
221, Marg McDougall 215, Phyllis 
Munroe 211, Jackie Finn 211. 

OCTOBER 18, 1983 
HIGH TRIPLES 

Vi Brown 665 (305, 202), Marg 
Fitchett 664 (298, 176). 

HIGH SINGLES 

Betty Clark, 237, 209, Marg Gray 
250, Shari Michalewski 225, An¬ 
nabelle Cobb 224, Jackie Finn 217, 
Maij Leddy 213, Phyllis Munroe 212, 
Lill Braund 209, Isabelle McFarlane 
204, Barb Smith 203. Congratula¬ 
tions, Vi (305). 

OCTOBER 25, 1983 
HIGH TRIPLES 

Phyllis Munroe 644 (231,211,202), 
Marg Fitchett 637 (246,198), Marg 
Gray 611 (214,202), Loretta Gourley 
611 (254, 199). 

HIGH SINGLES 

Betty Clark 225, Isabelle McFar¬ 
lane 219, Vi Brown 210, Barb Smith 


209, Lill McEachern 204, Jackie 
Finn 200. 

POINTS 

Hits & Misses 21, Hopeful 
Dreamers 19, Radicals 15, Rubber 
Dollies 14, The Birds 14, Missing 
Links 13. 

ATTENTION: BOWLERS 
Our Rummage Sale is on 
November 16,10:00 a.m. Good used 
clothing can be brought in on meet¬ 
ing night, November 15. 


Christmas 


Dance 

All proceeds for the benefit of 

Toronto Sick 

Children’s Hospital 

at 

UAW Hall Bond St. 
Dec. 10/83, 8 p.m. 

with 

“NOSTALGIA” 

Rock & Roll, Country & Western 
Live Band, 

also 

Food • Door Prizes • Spot 
Dances • Cash Bar. 
Sponsored by Employee’s of 
Truck Plant Shift No. 2. Tickets 
$12.00/couple—available now. 

Forticketssee Ron Gay, Kelly 
Curran (Cab Paint No. 2), Bill 
Piels (Cab Paint) 



Substance Abuse 
Programme 


Cher Line News 


By PAUL PIELS, 

Alternate Committeeman 
“Chev Line” 

This Js my first article in The 
Oshaworker, but not my last. I would 
like to start by thanking all the people 
who took the time to vote for me on 
my try for the Alternate Sickness and 
Accident job. 

At the present time there is a big 
drive on to stress the safety rules on 
glasses and equal safety in general. 
Why is it then a certain perdiem 
supervisor, working out of Labour 
Relations, is telling employees that 
the reason they received parking tic¬ 
kets for parking in a restricted area is 
because salary personnel are paid 
more, thus are better than hourly 
rated people and deserve privileged 
parking? These same “privileged 
people’’ do not get a parking ticket 
when they park in the lowly hourly 
rated lot. Where is the equality now? 
Maybe this is a new instruction 
course for our future supervisors. 

While we are on the subject of 
changes, it seems there is a change in 


procedure of the review of dis¬ 
cipline. Bill Lockwood states he 
can no longer review discipline un¬ 
less he first discusses it with his boss. 

I would think that at this particular 
time when there is an uncertainty of 
the whole “B” system that the shift 
superintendent would have more 
important things on his mind than to 
review a simple G-134.1 would also 
like to stress at this time that any 
employee who is asked to discuss 
any grievance with Labour Rela¬ 
tions, no matter how casual they say 
the meeting is, unless they have their 
committeeman present. They will 
use anything you say against you if it 
means that you will lose your griev¬ 
ance. This is your right so please 
exercise it. But then maybe it is be¬ 
cause of leadership such as this that 
there is this uncertainty. ^ 

In closing I would like to remind all 
the employees that contrary to what 
you might hear there is still only one 
Union in the plant and it is there in its 
entirety to protect you the 
employees. 


Company Cops Out 


By ED MALLOY, 
Chairman 

I would like to say how pleased I 
am with the way Addiction Aware¬ 
ness Week turned out for the 
Durham Region. It was beyond any¬ 
thing we ever anticipated. 

HOW IT STARTED 

About this time last year John 
Buchanan, Union Rep on the 
Employee’s Assistance Programme 
at Ford Glass, also Chairman for 
Addiction Awareness for Durham 
Region approached me to help with 
starting the week out here as John 
had been involved in Toronto. Hav¬ 
ing moved to Whitby he could see the 
need for it in this area. 

We approached Mr. Wafik, Addic¬ 
tion Research Foundation, Oshawa, 
Earl Camplin Salaried Personnel GM 
Terry O’Connor and it was away ad¬ 
ding more to the Steering Commit¬ 
tee, having SUB Committees set up, 
the people that volunteered their 
time and Expertise was gratifying to 
say the least. We hope this will con¬ 
tinue to spread across Ontario next 
year (Peterboro, Lindsay, Huntsvil¬ 
le, Trenton, Belleville, Port Hope, 
etc.) We will help in any way to get 
Addiction Awareness week started 
in your area, just give us a call. As 
Chairman and Mayors of the 
Durham Region proclaimed the last 
week in October Addiction Aware¬ 
ness week this year, we hope it will be 
an ongoing event each year. 


There was Bingo Saturday afternoon 
after our tour, but we passed and had 
Ray take us to Cheboygon to shop. 
Friday and Saturday night, the bar 
was open with music for dancing. 
Two current movies were shown on 
Saturday night. The meals were fan¬ 
tastic. After every meal, we decided 
to diet, but were first in line for the 
next sitting. 

We left Black Lake in the rain 
Sunday at noon. We stopped at the 


HELP CAME FROM MANY 

People and Organizations that 
helped, give time, material, etc., 
Board of Education, Information 
Oshawa, Senior Citizens, Durham 
Social Services, Durham Mental 
Health, Whitby Psychiatric Hospi¬ 
tal, Newspapers, Radio, Cable TV, 
Joe Dickson Printing, Ajax, Addic¬ 
tion Research Foundation, Al¬ 
coholic Anonymous, Al-Anon, 
Pine wood Centre, Destiny Manor, 
Rennaisance House Toronto, 
Labour, Management, Civic Of¬ 
ficials, Churches, Panel Members, 
Shopping centres, Halls, etc. A sin¬ 
cere thanks to all who helped in any 
way to make this week a success. 

MUSICIANS WHO HELPED 

To Carl Leitch and his group who 
plays each Saturday night south side 
of Mussleman’s Lake, Jack 
Johnston, Evlyn Stinson, Kirk 
Mahaney, Harlow Elder, Herb Was¬ 
son, Dave Newton, just to name a 
few of the entertainers who donated 
their talent for our Jamboree in Port 
Perry. Thanks again gang for a great 
job. 

DONATIONS 

Also donations that made it all 
possible, a big thank yod to UAW 
Local 222, General Motors of Ca¬ 
nada, Ford Glass, Ford Glass 
Employee’s Local 295, Rotary Club 
Soroptimist Int, Pilots Club. 


duty-free and had dinner outside 
Woodstock and arrived in Oshawa at 
10:30 p.m. Everyone said they had a 
good time and were glad they went 
along. 

Our next trip will be a shorter one. 
If you have any ideas, pass them on. 
We are open to suggestion. 

Let’s join together to make our 
club one that’s interesting and fun. 
Only the Membership can make it 
this way. 


HELP! 

The Oshawa and District Associa¬ 
tion for the Mentally Retarded is a 
non-profit organization which ser¬ 
vices mentally handicapped indi¬ 
viduals from the Oshawa and New¬ 
castle area. We are in the process of 
looking for new volunteers to help 
our Association provide recreational 
opportunities and friendship to 
adults and children, as well as assist¬ 
ing professional staff in a work 
environment. 

It would be very much appreciated 
if you could pass this information on 
to your members, so that we can at¬ 
tract more volunteers. Should any¬ 
one be interested in volunteering, 
please have them call Suzanne Bur¬ 
ton at 576-3011. We will be holding 
an “Orientation’’ session for all 
potential volunteers on November 8, 
1983 — one at 1:30 p.m. and one at 
7:30 p.m., at the Glenholme ARC 
Industries, 39 Wellington Street 
East, Oshawa, Ontario. Please have 
them call Suzanne if they are inter¬ 
ested in attending this session. 

Thank you for your assistance in 
the above matter, and should you re¬ 
quire any further information, please 
do not hesitate to call me at 571-3420 
or Suzanne at the above number. 

Paul J. Woodcroft. 



THE OSHAWA 
& DISTRICT 
CREDIT COUNSELLING 
SERVICE 

“Guiding People From 
Red To Black” 
PROFESSIONAL — FREE 
— CONFIDENTIAL 

172 King St. E., Room 106 
Oshawa, Ontario L1H 7N2 
579-1951 


Continued from Page 8 

rather than give those affected 
protective footwear which could 
have resolved the issue right from 
the start. He told me that this was 
their way of saying they are not going 
to be pushed around anymore by us 
Union people. Well excuse me, Mr. 
Boisson, I was only concerned about 
the preventative safety of my fellow 
workers, something you and your 
company obviously still have a great 
deal to learn about. 

I should also mention that an ap¬ 
peal will be launched on the govern¬ 


ment inspector’s decision to accept 
the Company’s makeshift nonslip 
grinder handles which seem to have a 
habit of wearing out halfway through 
the shift. 

As for Mr. Boisson, I am sorry to 
let you down but we are not looking 
to push anybody around on this is¬ 
sue, all we want is to be supplied foot 
protection as it is supplied in almost 
all other groups in the body shop. My 
thanks to Harold Reid the Union 
Health and Safety Rep who under¬ 
stands our problem and is with us all 
the way. 


UAW Winter Jackets 

$33.00 

Now available in all sizes 
from 32 to 52. 

UAW Office, 44 Bond St. E., Oshawa 


From the Young at Heart 

Continued from Page 8 
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